
 

                                                                                                                                                                                                                                                                                

                                                                                                             

                                                          

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 „A ne întâlni este un început, a rămâne 

împreună este progres, a munci împreună 

înseamnă succes!”  

                           Henry Ford 
 

 

 



                                                                                                                                                                                                                                                                         

                                                                                                             

                                                          

 

                                                                                                                                                                                          

TRAINING  ķI CONSULTANŝŀ 

{Ň ŦŀŎŜƳ ŎǳƴƻǒǘƛƴǚŇΦΦΦ 

Suntem o companie de training şi consultanţă în domeniul formării şi dezvoltării resurselor umane. 
 
În programele de perfecţionare profesională şi dezvoltare personală pe care le livrăm urmărim: 
optimizarea cunoştinţelor, dezvoltarea abilităţilor şi formarea atitudinilor.  
 
Pentru aceasta folosim ştiinţele comportamentale aplicate prin  metoda experienţială de formare şi 
instruire a adulţilor. 
 



Ce spunem noi despre noi...  

 

SACE este:  

 

 

 

 

 

 

 

Astfel:  

V bŜ ǇǳƴŜƳ ƭŀ ŘƛǎǇƻȊƛǚƛŜ ŜȄǇŜǊƛŜƴǚŀΣ ǇǊŜƎŇǘƛǊŜŀ ǒƛ ŎǊŜŀǘƛǾƛǘŀǘŜŀ ǇŜƴǘǊǳ ŀ ŎƻƴŎŜǇŜ ǇǊƻƎǊŀƳŜ 

ƛƴǘŜƎǊŀǘŜ ŘŜ ǘǊŀƛƴƛƴƎΣ ǇŜǊŦŜŎǘ ŀŘŀǇǘŀǘŜ ƴŜǾƻƛƭƻǊ ŘǳƳƴŜŀǾƻŀǎǘǊŇΦ !ŎŜǎǘŜŀ ǾƻǊ ŀǾŜŀ ŦƻǊƳŀ ǒƛ 

ŎƻƴǎƛǎǘŜƴǚŀ ƴŜŎŜǎŀǊŇ ŘŜȊǾƻƭǘŀǊƛƛ ƻǊƎŀƴƛȊŀǘƛŜƛ ǇŜ ŎŀǊŜ ƻ ƎŜǎǘƛƻƴŀǚƛΦ 

V  ǘƛƳ ŎŇ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ƛƴǎǘǊǳƛǊŜ ǇŜǊǎƻƴŀƭƛȊŀǘŜ ǒƛ ŀŘŀǇǘŀǘŜ ǊŜŀƭƛǘŇǚƛƛΣ ŎŜǊƛƴǚŜƭƻǊ ǒƛ ŎǳƭǘǳǊƛƛ 

ŦƛŜŎŇǊŜƛ ƻǊƎŀƴƛȊŀǚƛƛ ƞƴ ǇŀǊǘŜ ŀŘǳŎ ǾŀƭƻŀǊŜ ǇŜ ǘŜǊƳŜƴ ƭǳƴƎ ǒƛ ƻŦŜǊŇ ǎǳǇƻǊǘ ǊŜŀƭΦ 5Ŝ ŀŎŜŜŀΣ ǘƻŀǘŜ 

propunerile noastre de dezvoltarŜ ǎǳƴǘ ƻǊƛƎƛƴŀƭŜ ǒƛ ǎŜ ōŀȊŜŀȊŇ ǇŜ ŜȄǇŜǊƛŜƴǚŜ ŀǳǘŜƴǘƛŎŜ ŜȄǘǊŀǎŜ 

Řƛƴ ǊŜŀƭƛǘŀǘŜŀ ŎƻǘƛŘƛŀƴŇΣ ƞƳōƛƴŃƴŘ ǘŜƻǊƛŀ Ŏǳ ŀŎǘƛǾƛǘŇǚƛƭŜ ŜȄǇŜǊƛŜƴǚƛŀƭŜ ǇŜƴǘǊǳ ŘŜȊǾƻƭǘŀǊŜŀ ŘŜ 

ŀōƛƭƛǘŇǚƛ ǇŜ ŎŀǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ǎŇ ƭŜ ŦƻƭƻǎŜŀǎŎŇ ƛƳŜŘƛŀǘ ŎŜ ǊŜǾƛƴ ƭŀ ŀŎǘƛǾƛǘŀǘŜŀ ŎǳǊŜƴǘŇΦ 

V Suntem ŀǾŀƴƎŀǊŘƛǒǘƛ ƞƴ ƻǊƎŀƴƛȊŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ǇǊƛƴ ŎǊŜŀǊŜŀ ǳƴƻǊ ǎƛǘǳŀǚƛƛ ŎŃǘ Ƴŀƛ ŀǇǊƻǇƛŀǘŜ 

ŘŜ ǊŜŀƭƛǘŀǘŜŀ ŎƭƛŜƴǚƛƭƻǊΣ ǳǘƛƭƛȊŃƴŘ ƳŜǘƻŘŜ ǒƛ ǘŜƘƴƛŎƛ ŎŀǊŜ ŎƻƴŘǳŎ ƭŀ ǊŜȊǳƭǘŀǘŜƭŜ ŀǒteptate.  

 S trategie 

A ctiune 

C ompetenta 

E xcelenta 



 

Echipa noastra:  

 

V 9ȄǇŜǊƛŜƴǚŇ с ŀƴƛ ŘŜ ǘǊŀƛƴƛƴƎ ƞƴ ǒǘƛƛƴǚŜ ŎƻƳǇƻǊǘŀƳŜƴǘŀƭŜ ŀǇƭƛŎŀǘŜ ǇǊƛƴ ƳŜǘƻŘŀ ŜȄǇŜǊƛŜƴǚƛŀƭŇΤ 

V ¢ǊŀƛƴŜǊƛ ƭƛŎŜƴǚƛŀǚƛ ƞƴ ƳŀƴŀƎŜƳŜƴǘΣ ƭƛŎŜƴǚƛŀǚƛ ƞƴ ǇǎƛƘƻƭƻƎƛŜΣ aŀǎǘŜǊƛ ƞƴ ¢ŜƘƴƛŎƛ ŘŜ /ƻƳǳƴƛŎŀǊŜ ǒƛ 

LƴŦƭǳŜƴǚŇ tǎƛƘƻǎƻŎƛŀƭŇΣ ƭƛŎŜƴǚƛŀǚƛ ƞƴ ŦŀǊƳŀŎƛŜ ǒƛ ƳŜŘƛŎƛƴŇΣ ŜȄǇŜǊǚƛ ƞƴ ŘƻƳŜƴƛǳƭ ŀǎƛǎǘŜƴǚŜƛ ǎƻŎƛŀƭŜ; 

V 9ȄǇŜǊƛŜƴǚŇ ƞƴ ŀƴŘǊŀƎƻƎƛŜΣ ǇŜŘŀƎƻƎƛŜΣ ǇǎƛƘƻǇŜŘŀƎƻƎƛŜΣ ǇǎƛƘƻƭƻƎƛŜ ŎƻƳǇƻǊǘŀƳŜƴǘŀƭŇΣ 

ƳŀƴŀƎŜƳŜƴǘΣ ƳŜŘƛŎƛƴŇΣ ŦŀǊƳŀŎƛŜΣ ǎŜǊǾƛŎƛƛ ŘŜ ŀǎƛǎǘŜƴǚŇ ǎƻŎƛŀƭŇ; 

V tǊƻƎǊŀƳŜ ŘŜ ǘǊŀƛƴƛƴƎ ƭƛǾǊŀǘŜ ǳƴǳƛ ƴǳƳŇǊ ŘŜ ǇŜǎǘŜ уΦллл ŘŜ ǇŜǊǎƻŀƴŜ ƞƴ ƞƴǘǊŜŀƎŀ ǚŀǊŇΣ Řƛƴ Řiferite 

domenii de activitate; 

V ¢ƻǚƛ ŦƻǊƳŀtorii ǒƛ colaboratorii ǎǳƴǘ ŎŜǊǘƛŦƛŎŀǚƛ ŘŜ aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀǚiei ǒƛ /ŜǊŎŜǘŇǊƛƛΣ  aƛƴƛǎǘŜǊǳƭ 

Muncii, Familiei ǒi Protecǚiei Sociale. 

 

 



  

/ǳǊǎǳǊƛ α5ƛǊŜŎǘέ tǊƻƎǊŀƳŜ α¦ƴƛŎŀǘέ 

 

5ŀŎŇ ǾǊŜƛ ǎŇ Ŧƛ ¦ƴƛŎ ƴƻƛ ƞǚƛ ŎǊƻƛƳ ǳƴ ǇǊƻƎǊŀƳ ǇŜ 

ƳŇǎǳǊŀ ǘŀΗ  

tǊƻƎǊŀƳŜƭŜ α¦ƴƛŎŀǘέ ǎǳƴǘ ŘŜǎǘƛƴŀǘŜ ŜȄŎƭǳǎƛǾ 

companiei tale punându-ǚƛ  ƭŀ ŘƛǎǇƻȊƛǚƛŜ 

ŜȄǇŜǊƛŜƴǚŀΣ ǇǊŜƎŇǘƛǊŜŀ ǒƛ ŎǊŜŀǘƛǾƛǘŀǘŜŀ ƴƻŀǎǘǊŇ 

ǇŜƴǘǊǳ ŀ ŎƻƴŎŜǇŜ ǇǊƻƎǊŀƳŜ ƛƴƻǾŀǘƛǾŜ ǒƛ ƛƴǘŜƎǊŀǘŜ 

de training, perfect adaptate nevoilor tale. 

!ŎŜǎǘŜŀ ǾƻǊ ŀǾŜŀ ŦƻǊƳŀ ǒƛ  ŎƻƴǎƛǎǘŜƴǚŀ ƴŜŎŜǎŀǊŇ 

ŘŜȊǾƻƭǘŇǊƛƛ ŀŦŀŎŜǊƛƛ ǇŜ ŎŀǊŜ ƻ ƎŜǎǘƛƻƴŜȊƛΣ ƻǊƛ 

serviciilor / produselor pe care le oferi. 

{ǳƴǘŜƳ ŀǾŀƴƎŀǊŘƛǒǘƛ ƞƴ ƻǊƎŀƴƛȊŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ 

ǇŜǊǎƻƴŀƭƛȊŀǘŜ ǳǘƛƭƛȊŃƴŘ ƳŜǘƻŘŜ ǒƛ ǘŜƘƴƛŎƛ ŎŀǊŜ 

ŎƻƴŘǳŎ ƭŀ ǊŜȊǳƭǘŀǘŜƭŜ ŀǒǘŜǇǘŀǘŜΦ  

 

 

SACE Direct ŜǎǘŜ ŦǳǊƴƛȊƻǊ ŀǳǘƻǊƛȊŀǘ ŘŜ ŎŇǘǊŜ /ƻƴǎƛƭƛǳƭ 

bŀǚƛƻƴŀƭ ŘŜ CƻǊƳŀǊŜ ǒƛ tŜǊŦŜŎǚƛƻƴŀǊŜ ŀ !ŘǳƭǚƛƭƻǊ 

(CNFPA),  ǊŜŎǳƴƻǎŎǳǘ ŘŜ aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀǚƛŜƛ ǒƛ 

/ŜǊŎŜǘŇǊƛƛ ǒƛ aƛƴƛǎǘŜǊǳƭ aǳƴŎƛƛΣ CŀƳƛƭƛŜƛ ǒƛ tǊƻǘŜŎǚƛŜƛ 

{ƻŎƛŀƭŜΣ ǇŜƴǘǊǳ ŎǳǊǎǳǊƛƭŜ ŘŜ ǇŜǊŦŜŎǚƛƻƴŀǊŜΥ 

V α/ƻƳǳƴƛŎŀǊŜ ƞƴ [ƛƳōŀ hŦƛŎƛŀƭŇέ 

V αaŀƴŀƎŜǊ ŘŜ tǊƻƛŜŎǘέ 

V αaŀƴŀƎŜǊ wŜǎǳǊǎŜ ¦ƳŀƴŜέ 

V αCƻǊƳŀǊŜ ŘŜ CƻǊƳŀǘƻǊƛέ 

V α!ǎƛǎǘŜƴǘ aŀƴŀƎŜǊέ 

V αLƴǎǇŜŎǘƻǊ ƞƴ ŘƻƳŜƴƛǳƭ ǎŇƴŇǘŇǚƛƛ ǒƛ ǎŜŎǳǊƛǘŇǚƛƛ ƞƴ 

ƳǳƴŎŇέ 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ ŎŜǊǘƛŦƛŎŀǘ ǊŜŎǳƴƻǎŎǳǘ ŘŜ 

aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀǚƛŜƛ ǒƛ /ŜǊŎŜǘŇǊƛƛΣ  Ministerul Muncii, 

CŀƳƛƭƛŜƛ ǒƛ tǊƻǘŜŎǚƛŜƛ {ƻŎƛŀƭŜ ǒƛ /bCt! ƞƳǇǊŜǳƴŇ Ŏǳ 

ǎǳǇƭƛƳŜƴǘ ŘŜǎŎǊƛǇǘƛǾ Ŏǳ ŎƻƳǇŜǘŜƴǚŜƭŜ ŘƻōŃƴŘƛǘŜΦ 

/ǳǊǎǳǊƛ α{ƛƴŜǊƎȅέ 
 

¢ƻŀǘŜ ǇǊƻǇǳƴŜǊƛƭŜ ƴƻŀǎǘǊŜ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ǇŜǊǎƻƴŀƭŇ 

ǒƛ ǇǊƻŦŜǎƛƻƴŀƭŇ ǎǳƴǘ ƻǊƛƎƛƴŀƭŜ ǒƛ ǎŜ ōŀȊŜŀȊŇ ǇŜ 

ŜȄǇŜǊƛŜƴǚŜ ŀǳǘŜƴǘice extrase din realitatea 

ŎƻǘƛŘƛŀƴŇ ǊƻƳŃƴŜŀǎŎŇΣ ƞƳōƛƴŃƴŘ ǘŜƻǊƛŀ Ŏǳ 

ŀŎǘƛǾƛǘŇǚƛƭŜ ŜȄǇŜǊƛŜƴǚƛŀƭŜ ǇŜƴǘǊǳ ŘŜȊǾƻƭǘŀǊŜŀ ŘŜ 

ŀōƛƭƛǘŇǚƛ ǇŜ ŎŀǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ǎŇ ƭŜ ŦƻƭƻǎŜŀǎŎŇ ƛƳŜŘƛŀǘ 

ŎŜ ǊŜǾƛƴ ƭŀ ŀŎǘƛǾƛǘŀǘŜŀ ŎǳǊŜƴǘŇΦ 

/ǳǊǎǳǊƛƭŜ ǘǊŀƴǎŦŜǊŇ ƛƴŦƻǊƳŀǚƛƛΣ ŘŜȊǾƻƭǘŇ ŀōƛƭƛǘŇǚƛ ǒƛ 

ŀǘƛǘǳŘƛƴƛ ƞƴ ŘƻƳŜƴƛǳƭ ŀǎƛǎǘŜƴǚŜƛ ǎƻŎƛŀƭŜΣ 

ƳŀƴŀƎŜƳŜƴǘǳƭǳƛΣ ŎƻƳǳƴƛŎŇǊƛƛ, ǾŃƴȊŇǊƛƭƻǊ ǒƛ ǊŜƭŀǚƛŜƛ 

Ŏǳ ŎƭƛŜƴǚƛƛ / beneficiarii.  

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

/ǳǊǎǳǊƛ α5ƛǊŜŎǘέ 
 



                                                                                                                                                                                                                                                                                

                                                                                                             

                                                          

 

Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 

/ƻƳǇŜǘŜƴǚŇ ŎƻƳǳƴŇ Ƴŀƛ ƳǳƭǘƻǊ ƻŎǳǇŀǚƛƛ 

Nr. total de ore: 24 

Nr. de ore teorie: 8 

bǊΦ ŘŜ ƻǊŜ ǇǊŀŎǘƛŎŇΥ мс 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TEMATICA: 

 ¢ŜƻǊƛŀ ŎƻƳǳƴƛŎŇǊƛƛ 

 tǊƻŦƛƭŜ ŎƻƳǳƴƛŎŀǚƛƻƴŀƭŜΦ {ǘƛƭǳǊƛ ŘŜ ŎƻƳǳƴƛŎŀǊŜ 

 !ōƻǊŘŀǊŜŀ ŎŜƭƻǊƭŀƭǚƛ ŎƻƴŦƻǊƳ ǇǊƻǇǊƛǳƭǳƛ ƭƻǊ stil de comunicare 

 !ǎŎǳƭǘŀǊŜ ŀŎǘƛǾŇΦ !ǎŎǳƭǘŀǊŜŀ ŜƳǇŀǘƛŎŇ 

 ¢ŜƘƴƛŎŀ ƞƴǘǊŜōŇǊƛƭƻǊ 

 /ƻƳǳƴƛŎŀǊŜŀ ŀǎŜǊǘƛǾŇΦ /ƻƳǳƴƛŎŀǊŜŀ ŜƳǇŀǘƛŎŇ 

 /ƻƳǳƴƛŎŀǊŜŀ ƞƴ ǎƛǘǳŀǚƛƛ ǎŜƴǎƛōƛƭŜ Ŏǳ ǇŜǊǎƻŀƴŜ ŘƛŦŜǊƛǘŜ 

 

Într-ƻ ƭǳƳŜ ƞƴ ŎŀǊŜ ƴǳ ǎŜ ǇƻŀǘŜ ŦŇǊŇ ŎƻƳǳƴƛŎŀǊŜΣ ƞƴ ŎŀǊŜ 

ŎŜǊƛƴǚŜƭŜ ŘŜ ŀŘŀǇǘŀǊŜ ƭŀ ƳŜŘƛǳ ǎǳƴǘ Řƛƴ ŎŜ ƞƴ ŎŜ Ƴŀƛ ƳŀǊƛ ǒƛ 

ƛƴǾƛǘŀǚƛƛƭŜ ƭŀ ǎǘǊŜǎ ǎǳƴǘ Řƛƴ ŎŜ ƞƴ ŎŜ Ƴŀƛ ŘŜǎŜΣ ŎŀǇŀŎƛǘŀǘŜŀ de a 

ƞƴǚŜƭŜƎŜ ǒƛ ŘŜ ŀ ŀŎǚƛƻƴŀ ŎƻƴŦƻǊƳ ǎǘƛƭǳƭǳƛ ŎŜƭǳƛƭŀƭǘ ŘŜǾƛƴŜ ƳƛȊŀ 

ƳŀƧƻǊŇΦ 

tŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ǇǳǘŜŀ ǘǊŀƴǎƳƛǘŜ ƻǊƛŎŜΣ ƻǊƛŎǳƛ ƞƴǘǊ-ƻ ƳŀƴƛŜǊŇ 

ŜƭŜƎŀƴǘŇΣ ƳŜǎŀƧŜ ŎŀǊŜ ǎŇ ƛƴŦƭǳŜƴǚŜȊŜ ōŜƴŜŦƛŎ ǊŜƭŀǚƛƛƭŜ 

interumane. 

/ǳƛ ǎŜ ŀŘǊŜǎŜŀȊŇΚ 

tǊƻŦŜǎƛƻƴƛǒǘƛƭƻǊ ŎŀǊŜ ǾƻǊ ǎŇ-ǒƛ ƞƳōǳƴŇǘŇǚŜŀǎŎŇ ŎŀǇŀŎƛǘŀǘŜŀ ŘŜ 

ǊŜƭŀǚƛƻƴŀǊŜ ƛƴǘŜǊǇŜǊǎƻƴŀƭŇΣ ŎŜƭƻǊ ŎŀǊŜ ǾƻǊ ǎŇ-ǒƛ ŎǳƭǘƛǾŜ 

ŎǊŜŘƛōƛƭƛǘŀǘŜŀ ǒƛ ƞƴŎǊŜŘŜǊŜŀ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ŎƻƴǎǘǊǳƛ ǊŜƭŀǚii 

durabile. 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ ŎŜǊǘƛŦƛŎŀǘ ǊŜŎǳƴƻǎŎǳǘ ŘŜ aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀǚƛŜƛ 

ǒƛ /ŜǊŎŜǘŇǊƛƛΣ  aƛƴƛǎǘŜǊǳƭ aǳƴŎƛƛΣ CŀƳƛƭƛŜƛ ǒƛ tǊƻǘŜŎǚƛŜƛ {ƻŎƛŀƭŜ ǒƛ CNFPA 

ƞƳǇǊŜǳƴŇ Ŏǳ ǎǳǇƭƛƳŜƴǘ ŘŜǎŎǊƛǇǘƛǾ Ŏǳ ŎƻƳǇŜǘŜƴǚŜƭŜ ŘƻōŃƴŘƛǘŜΦ 

 

Comunicare în 

limba oficialŁ  



                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 

5ŜƴǳƳƛǊŜŀ ƻŎǳǇŀǚƛŜƛ - Manager Proiect 

/ƻŘǳƭ /hw ŀƭ ƻŎǳǇŀǚƛŜƛ - 241919 

Nr. total de ore: 60 

Nr. de ore teorie: 30 

bǊΦ ŘŜ ƻǊŜ ǇǊŀŎǘƛŎŇΥ ол 

tŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ŘƻōŃƴŘƛ ǳǊƳŇǘƻŀǊŜƭŜ ŎƻƳǇŜǘŜƴǚŜΥ 

1. Stabilirea scopului proiectului  

2. {ǘŀōƛƭƛǊŜŀ ŎŜǊƛƴǚŜƭƻǊ ŘŜ ƳŀƴŀƎŜƳŜƴǘ ƛƴǘŜƎǊŀǘ ŀƭ 

proiectului  

3. tƭŀƴƛŦƛŎŀǊŜŀ ŀŎǘƛǾƛǘŇǚƛƭƻǊ ǒƛ ƧŀƭƻŀƴŜƭƻǊ ǇǊƻƛŜŎǘǳƭǳƛ 

4. DŜǎǘƛǳƴŜŀ ǳǘƛƭƛȊŇǊƛƛ ŎƻǎǘǳǊƛƭƻǊ ǒƛ ŀ ǊŜǎǳǊǎŜƭor 

ƻǇŜǊŀǚƛƻƴŀƭŜ ǇŜƴǘǊǳ ǇǊƻƛŜŎǘ  

5. wŜŀƭƛȊŀǊŜŀ ǇǊƻŎŜŘǳǊƛƭƻǊ ŘŜ ŀŎƘƛȊƛǚƛƛ ǇŜƴǘǊǳ ǇǊƻƛŜŎǘ 

6. Managementul riscurilor 

7. Managementul echipei de proiect 

8. aŀƴŀƎŜƳŜƴǘǳƭ ŎƻƳǳƴƛŎŇǊƛƛ ƞƴ ŎŀŘǊǳƭ ǇǊƻƛŜŎǘǳƭǳƛ 

9. aŀƴŀƎŜƳŜƴǘǳƭ ŎŀƭƛǘŇǚƛƛ ǇǊƻƛŜŎǘǳƭǳƛ  

 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ ŎŜǊǘƛŦƛŎŀǘ ǊŜŎǳƴƻǎŎǳǘ ŘŜ aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀǚƛŜƛ 

ǒƛ /ŜǊŎŜǘŇǊƛƛΣ  aƛƴƛǎǘŜǊǳƭ aǳƴŎƛƛΣ CŀƳƛƭƛŜƛ ǒƛ tǊƻǘŜŎǚƛŜƛ {ƻŎƛŀƭŜ ǒƛ CNFPA 

ƞƳǇǊŜǳƴŇ Ŏǳ ǎǳǇƭƛƳŜƴǘ ŘŜǎŎǊƛǇǘƛǾ Ŏǳ ŎƻƳǇŜǘŜƴǚŜƭŜ ŘƻōŃƴŘƛǘŜΦ 

 

TEMATICA: 

 Planificarea proiectului  

 Analiza riscului proiectului  

 Implementarea proiectului 

 Comunicare în cadrul proiectului  

 tǊƻŎŜŘǳǊƛ ŘŜ ŀŎƘƛȊƛǚƛƛ  

 Evaluarea proiectului  

 Managementul resurselor umane  

 Management financiar  

 

Manager Proiect .  



                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 

5ŜƴǳƳƛǊŜŀ ƻŎǳǇŀǚƛŜƛ - Manager Resurse Umane 

/ƻŘǳƭ /hw ŀƭ ƻŎǳǇŀǚƛŜƛ ς 123207 

Nr. total de ore: 48 

Nr. de ore teorie: 24 

bǊΦ ŘŜ ƻǊŜ ǇǊŀŎǘƛŎŇΥ нп 

tŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ŘƻōŃƴŘƛ ǳǊƳŇǘƻŀǊŜƭŜ ŎƻƳǇŜǘŜƴǚŜΥ 

1. /ƻƴǎƛƭƛŜǊŜŀ ŎŜƭƻǊƭŀƭǚƛ ƳŀƴŀƎŜǊƛ ƞƴ ǇǊƻōƭŜƳŜ ŘŜ resurse 

umane 

2. /ƻƻǊŘƻƴŀǊŜŀ ŀŎǘƛǾƛǘŇǚƛƭƻǊ ŘŜ ǊŜǎǳǊǎŜ ǳƳŀƴŜ 

3. /ƻƻǊŘƻƴŀǊŜŀ ŜƭŀōƻǊŇǊƛƛ ǇƻƭƛǘƛŎƛƭƻǊ ǒƛ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ 

resurse umane 

4. Coordonarea personalului din departamentul de 

resurse umane 

5. Elaborarea strategiei de resurse umane 

6. Monitorizarea costurilor de personal 

7. aƻƴƛǘƻǊƛȊŀǊŜŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ǊŜƭŀǚƛƛ ŘŜ ƳǳƴŎŇ ŀƭ 

ƻǊƎŀƴƛȊŀǚƛŜƛ 

8. hǊƎŀƴƛȊŀǊŜŀ ŀŎǘƛǾƛǘŇǚƛƛ ŘŜǇŀǊǘŀƳŜƴǘǳƭǳƛ ŘŜ ǊŜǎǳǊǎŜ 

umane 

9. Reprezentarea compartimentului de resurse umane  

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ ŎŜǊǘƛŦƛŎŀǘ ǊŜŎǳƴƻǎŎǳǘ ŘŜ aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀǚƛŜƛ 

ǒƛ /ŜǊŎŜǘŇǊƛƛΣ  aƛƴƛǎǘŜǊǳƭ aǳƴŎƛƛΣ CŀƳƛƭƛŜƛ ǒƛ tǊƻǘŜŎǚƛŜƛ {ƻŎƛŀƭŜ ǒƛ CNFPA 

ƞƳǇǊŜǳƴŇ Ŏǳ ǎǳǇƭƛƳŜƴǘ ŘŜǎŎǊƛǇǘƛǾ Ŏǳ ŎƻƳǇŜǘŜƴǚŜƭŜ ŘƻōŃƴŘƛǘŜΦ 

 

TEMATICA: 

 Management 

 /ǳƭǘǳǊŀ ƻǊƎŀƴƛȊŀǚƛƻƴŀƭŇ 

 Recrutarea 

 {ŜƭŜŎǚƛŀ 

 tƭŀƴƛŦƛŎŀǊŜŀ Σ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǒƛ ŜǾŀƭǳŀǊŜŀ ƛƴǘŜƎǊŇǊƛƛ 

 !ƴŀƭƛȊŀ ǒƛ ŘŜǎŎǊƛŜǊŜŀ ǇƻǎǘǳǊƛƭƻǊ 

 9ǾŀƭǳŀǊŜŀ ǇŜǊŦƻǊƳŀƴǚŜƭƻǊ ŀƴƎŀƧŀǚƛƭƻǊ 

 aƻǘƛǾŀǊŜŀ ŀƴƎŀƧŀǚƛƭƻǊ 

 LƴǎǘǊǳƛǊŜŀ ŀƴƎŀƧŀǚƛƭƻǊ 

 Managementul carierei 

 Comunicarea 

Manager Resurse 

Umane  



Formator  

 

                                                                                                                                                                                                                                   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TEMATICA: 

 tǊƛƴŎƛǇƛƛƭŜ ŦƻǊƳŇǊƛƛ 

 aŜǘƻŘŜΣ ǘŜƘƴƛŎƛ ǒƛ ƛƴǎǘǊǳƳŜƴǘŜ ǇŜƴǘǊǳ ƛƴǎǘǊǳƛǊŜŀ ŀŘǳƭǚƛƭƻǊ 

 9ǾŀƭǳŀǊŜŀ ŦƻǊƳŇǊƛƛ 

 Marketing-ǳƭ ŦƻǊƳŇǊƛƛ 

 /ƻƳǳƴƛŎŀǊŜ όƭƛƳōŀƧ ǾŜǊōŀƭΣ ǇŀǊŀǾŜǊōŀƭ ǒƛ ƴƻƴǾŜǊōŀƭΣ ǘƛǇǳǊƛ ŘŜ 

ƞƴǘǊŜōŇǊƛΣ ŀǎŎǳƭǘŀǊŜŀ ŀŎǘƛǾŇΣ ŦŜŜŘōŀŎƪύ 

 /ƻƴǘǊƻƭǳƭ ǎŇƭƛƛ όǘƛǇǳǊƛ ŘŜ ǇŀǊǘƛŎƛǇŀƴǚƛΣ ƎŜǎǘƛƻƴŀǊŜŀ ǎƛǘǳŀǚƛƛƭƻǊ 

sensibile) 

 /ǊŜŀǘƛǾƛǘŀǘŜ ǒƛ ǎǇƻƴǘŀƴŜƛǘŀǘŜ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ ƛƴǎǘǊǳƛǊŜ 

 Utilizarea mijloacelor de prezentare 

 

Tipul programului - pŜǊŦŜŎǚƛƻƴŀǊŜ 

5ŜƴǳƳƛǊŜŀ ƻŎǳǇŀǚƛŜƛ - Formator 

/ƻŘǳƭ /hw ŀƭ ƻŎǳǇŀǚƛŜƛ - 241205 

Nr. total de ore: 60 

Nr. de ore teorie: 30 

bǊΦ ŘŜ ƻǊŜ ǇǊŀŎǘƛŎŇΥ ол 

tŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ŘƻōŃƴŘƛ ǳǊƳŇǘƻŀǊŜƭŜ ŎƻƳǇŜǘŜƴǚŜΥ 

1. tǊŜƎŇǘƛǊŜŀ ŦƻǊƳŇǊƛƛ  

2. wŜŀƭƛȊŀǊŜŀ ŀŎǘƛǾƛǘŇǚƛƭƻǊ ŘŜ ŦƻǊƳŀǊŜ  

3. EvaluŀǊŜŀ ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ ƭŀ ŦƻǊƳŀǊŜ  

4. !ǇƭƛŎŀǊŜŀ ƳŜǘƻŘŜƭƻǊ ǒƛ ǘŜƘƴƛŎƛƭƻǊ ǎǇŜŎƛŀƭŜ ŘŜ ŦƻǊƳŀǊŜ  

5. Marketing-ǳƭ ŦƻǊƳŇǊƛƛ   

6. Proiectarea programelor de formare  

7. hǊƎŀƴƛȊŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ǒƛ ŀ ǎǘŀƎƛƛƭƻǊ ŘŜ ŦƻǊƳŀǊŜ  

8. 9ǾŀƭǳŀǊŜŀΣ ǊŜǾƛȊǳƛǊŜŀ ǒƛ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛ ǇǊƻƎǊŀƳŜƭƻǊ 

ǒƛ ŀ ǎǘŀƎƛƛƭƻǊ ŘŜ ŦƻǊƳŀǊŜ  

 

 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ ŎŜǊǘƛŦƛŎŀǘ ǊŜŎǳƴƻǎŎǳǘ ŘŜ aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀǚƛŜƛ 

ǒƛ /ŜǊŎŜǘŇǊƛƛΣ  aƛƴƛǎǘŜǊǳƭ aǳƴŎƛƛΣ CŀƳƛƭƛŜƛ ǒƛ tǊƻǘŜŎǚƛŜƛ {ƻŎƛŀƭŜ ǒƛ CNFPA 

ƞƳǇǊŜǳƴŇ Ŏǳ ǎǳǇƭƛƳŜƴǘ ŘŜǎŎǊƛǇǘƛǾ Ŏǳ ŎƻƳǇŜǘŜƴǚŜƭŜ ŘƻōŃƴŘƛǘŜΦ 



Inspector în domeniul 

sŁnŁtŁŞii ĸi 

securitatii ´n muncŁ  

 

  

Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 
5ŜƴǳƳƛǊŜŀ ƻŎǳǇŀǚƛŜƛ - LƴǎǇŜŎǘƻǊ ƞƴ ŘƻƳŜƴƛǳƭ ǎŇƴŇǘŇǚƛƛ ǒƛ ǎŜŎǳǊƛǘŇǚƛƛ ƞƴ ƳǳƴŎŇ 
/ƻŘǳƭ /hw ŀƭ ƻŎǳǇŀǚƛŜƛ - 315219  

Nr. total de ore: 40 
Nr. de ore teorie: 10 
bǊΦ ŘŜ ƻǊŜ ǇǊŀŎǘƛŎŇΥ ол 

tŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ŘƻōŃƴŘƛ ǳǊƳŇǘƻŀǊŜƭŜ ŎƻƳǇŜǘŜƴǚŜΥ  

 wŜŀƭƛȊŀǊŜŀ ŀŎǘƛǾƛǘŇǚƛƭƻǊ ŘŜ ǇǊŜǾŜƴƛǊŜ ǒƛ ǇǊƻǘŜŎǚƛŜ 

 wŜŀƭƛȊŀǊŜŀ ǎŜƳƴŀƭƛȊŇǊƛƛ ŘŜ ǎŜŎǳǊƛǘŀǘŜ ǒƛκǎŀǳ ŘŜ ǎŇƴŇǘŀǘŜ ƭŀ 

ƭƻŎǳǊƛƭŜ ŘŜ ƳǳƴŎŇ 

 LƴǎǘǊǳƛǊŜŀ ƭǳŎǊŇǘƻǊƛƭƻǊ ƞƴ ŘƻƳŜƴƛǳƭ ǎŜŎǳǊƛǘŇǚƛƛ ǒƛ ǎŇƴŇǘŇǚƛƛ ƞƴ 

ƳǳƴŎŇ 

 LƴŦƻǊƳŀǊŜŀ ƭǳŎǊŇǘƻǊƛƭƻǊ ƞƴ ŘƻƳŜƴƛǳƭ ǎŜŎǳǊƛǘŇǚƛƛ ǒƛ ǎŇƴŇǘŇǚƛƛ ƞƴ 

ƳǳƴŎŇ 

 Stabilirea mijloacelor materƛŀƭŜ ǒƛ ǘŜƘƴƛŎŜ ƴŜŎŜǎŀǊŜ ǎŜŎǳǊƛǘŇǚƛƛ ǒƛ 

ǎŇƴŇǘŇǚƛƛ ƞƴ ƳǳƴŎŇ 

 tǊŜǾŜƴƛǊŜŀ ŀŎŎƛŘŜƴǘŜƭƻǊ ŘŜ ƳǳƴŎŇ ǒƛ ŀ ƞƳōƻƭƴŇǾƛǊƛƭƻǊ 

profesionale 

 Participarea la cercetarea evenimentelor care produc 

ƛƴŎŀǇŀŎƛǘŀǘŜ ǘŜƳǇƻǊŀǊŇ ŘŜ ƳǳƴŎŇ 

 ±ŜǊƛŦƛŎŀǊŜŀ ǊŜǎǇŜŎǘŇǊƛƛ ǇǊŜǾŜŘŜǊƛƭƻǊ ƭŜƎŀƭŜ ƞƴ ŘƻƳŜƴƛǳƭ ǎŜŎǳǊƛǘŇǚƛƛ 

ǒƛ ǎŇƴŇǘŇǚƛƛ ƞƴ ƳǳƴŎŇ 

 aƻƴƛǘƻǊƛȊŀǊŜŀ ŀŎǘƛǾƛǘŇǚƛƭƻǊ ŘŜ ŜǾŀŎǳŀǊŜ ǒƛ ƛƴǘŜǊǾŜƴǚƛŜ ƞƴ ǎƛǘǳŀǚƛƛ 

ŘŜ ǳǊƎŜƴǚŇ 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ ŎŜǊǘƛŦƛŎŀǘ ǊŜŎǳƴƻǎŎǳǘ ŘŜ aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀǚƛŜƛ ǒƛ 

/ŜǊŎŜǘŇǊƛƛΣ  aƛƴƛǎǘŜǊǳƭ aǳƴŎƛƛΣ CŀƳƛƭƛŜƛ ǒƛ tǊƻǘŜŎǚƛŜƛ {ƻŎƛŀƭŜ ǒƛ /bCt! ƞƳǇǊŜǳƴŇ Ŏǳ 

ǎǳǇƭƛƳŜƴǘ ŘŜǎŎǊƛǇǘƛǾ Ŏǳ ŎƻƳǇŜǘŜƴǚŜƭŜ ŘƻōŃƴŘƛǘŜΦ 

TEMATICA: 

 Cadrul legislativ general referitor la ǎŜŎǳǊƛǘŀǘŜŀ ǒƛ ǎŇƴŀǘŀǘŜŀ 
ƞƴ ƳǳƴŎŇ 

 /ƻƴŎŜǇǘŜ ŘŜ ōŀȊŇ ǊŜŦŜǊƛǘƻŀǊŜ ƭŀ ǎŇƴŇǘŀǘŜŀ ǒƛ ǎŜŎǳǊƛǘŀǘŜŀ ƞƴ 
ƳǳƴŎŇ 

 bƻǚƛǳƴƛ ŘŜǎǇǊŜ ǊƛǎŎǳǊƛ ƎŜƴŜǊŀƭŜΣ ǊƛǎŎǳǊƛ ǎǇŜŎƛŦƛŎŜ ǎƛ ǇǊŜǾŜƴƛǊŜŀ 
lor 

 {ŜƳƴŀƭƛȊŀǊŜŀ ŘŜ ǎŜŎǳǊƛǘŀǘŜ ƭŀ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ 

 Acordarea echipamentului individual de protectie si de lucru 

 hǊƎŀƴƛȊŀǊŜŀ ŀŎǘƛǾƛǘŇǚƛƛ ŘŜ ǇǊŜǾŜƴƛǊŜ 

 Instruirea în ŘƻƳŜƴƛǳƭ ǎŜŎǳǊƛǘŇǚƛƛ ǒƛ ǎŇƴŇǘŇǚƛƛ ƞƴ ƳǳƴŎŇ 

 /ƻƳǳƴƛŎŀǊŜŀΣ ŎŜǊŎŜǘŀǊŜŀ  ǒƛ ƞƴǊŜƎƛǎǘǊŀǊŜŀ ŜǾŜƴƛƳŜƴǘŜƭƻǊ 

 tǊƛƴŎƛǇƛƛ ŘŜ ōŀȊŇ ƞƴ ŀŎƻǊŘŀǊŜŀ ǇǊƛƳǳƭǳƛ ŀƧǳǘƻǊ 

 



                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 

5ŜƴǳƳƛǊŜŀ ƻŎǳǇŀǚƛŜƛ ς Asistent Manager 

/ƻŘǳƭ /hw ŀƭ ƻŎǳǇŀǚƛŜƛ - 343103 

 

Nr. total de ore: 32 

 

tŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ŘƻōŃƴŘƛ ǳǊƳŇǘƻŀǊŜƭŜ ŎƻƳǇŜǘŜƴǚŜΥ 

 !ŘƳƛƴƛǎǘǊŀǊŜŀ ŘƻŎǳƳŜƴǘŀǚƛŜƛ  

 OƴǘƻŎƳƛǊŜŀ ǒƛ ǘǊŀƴǎƳƛǘŜǊŜŀ ŎƻǊŜǎǇƻƴŘŜƴǚŜƛ  

 Gestionarea ƛƴŦƻǊƳŀǚƛƛƭƻǊ ǒƛ ŀƴŀƭƛȊŀ ŎŜƭƻǊ ǎŜƳƴƛŦƛŎŀǘƛǾŜ 

 Adoptarea deciziilor  

 tǊƻƳƻǾŀǊŜŀ ƛƴƛǚƛŀǘƛǾŜƭƻǊ  

 hǇǘƛƳƛȊŀǊŜŀ ŦƻǊǚŜƛ ŘŜ ƳǳƴŎŇ 

 /ƻƻǊŘƻƴŀǊŜŀ ǇŜǊŦŜŎǚƛƻƴŇǊƛƛ ŦƻǊǚŜƛ ŘŜ ƳǳƴŎŇ 

 5ŜȊǾƻƭǘŀǊŜŀ ŀŎǘƛǾƛǘŇǚƛƛ ǇǊƻŦŜǎƛƻƴŀƭŜ  

 /ƻƳǳƴƛŎŀǊŜ ƛƴǘŜǊǇŜǊǎƻƴŀƭŇ ǒƛ ƴŜƎƻŎƛŜǊŜ  

 Stabilirea strategiei 

 Coordonarea contactelor de afaceri 

 

 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ ŎŜǊǘƛŦƛŎŀǘ ǊŜŎǳƴƻǎŎǳǘ ŘŜ aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀǚƛŜƛ ǒƛ 

/ŜǊŎŜǘŇǊƛƛΣ  aƛƴƛǎǘŜǊǳƭ aǳƴŎƛƛΣ CŀƳƛƭƛŜƛ ǒƛ tǊƻǘŜŎǚƛŜƛ {ƻŎƛŀƭŜ ǒƛ /bCt! ƞƳǇǊŜǳƴŇ 

Ŏǳ ǎǳǇƭƛƳŜƴǘ ŘŜǎŎǊƛǇǘƛǾ Ŏǳ ŎƻƳǇŜǘŜƴǚŜƭŜ ŘƻōŃƴŘƛǘe. 

 

TEMATICA: 
 

 Comunicare  

 Management  

 Managementul timpului  

 Management de proiect  

 Managementul resurselor umane 

 Managementul conflictelor  

 wŜƭŀǚƛŀ Ŏǳ ŎƭƛŜƴǚƛƛ  

 Negociere 

 [ŜƎƛǎƭŀǚƛŜ  

 Management financiar  

 wŜƭŀǚƛƛ ǇǳōƭƛŎŜ  

 Marketing  

 Arhivarea documentelor  

 

Asistent Manager  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

/ǳǊǎǳǊƛ α{ƛƴŜǊƎȅέ 
 



                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TEMATICA: 

 Identificarea propriilor probleme legate de managementul timpului 

o Identificarea stilului personal de organizare a timpului 

o Criterii proprii de organizare a timpului 

o LŘŜƴǘƛŦƛŎŀǊŜŀ ƘƻǚƛƭƻǊ ŘŜ ǘƛƳǇ 

o ±ŜǊƛŦƛŎŀǊŜŀ ǘŜƴŘƛƴǚŜƭƻǊ ǒƛ ŀ ŦŀŎǘƻǊƛƭƻǊ ƞƴǊǳŘƛǚƛ 

o 9ŦƛŎƛŜƴǚŀ ǒƛ Eficacitatea 

o Deprinderile. Modelul I.I.D 

 α9ƭŜƳŜƴǘŜέ Ŏǳ ƛƴŦƭǳŜƴǚŇ ŘƛǊŜŎǘŇ ŀǎǳǇǊŀ ǇŜǊŦƻǊƳŀƴǚŜƛ 

o /ǊƻƴƻŦŀƎƛǘŇ ƛƴŦŀƴǘƛƭŇ 

o ¢ŜǊƎƛǾŜǊǎƛǘŇ ŎǊƻƴƛŎŇ 

o OƴǘǊŜǊǳǇǘƛǘŇ ŜǇƛǎƻŘƛŎŇ 

o wŜƴǳƴǚƛǘŇ ŀŎǳǘŇ 

 Modelul de gestionare a timpului (S. Covey) 

 Instrumentele pentru gestionarea timpului 

o Stabilirea obiectivelor 

o Organizare 

o Prioritizare 

o Asertivitate 

o 5ŜƭŜƎŀǊŜΦ {ǘŀƴŘŀǊŘƛȊŀǊŜΦ wŀǚƛƻƴŀƭƛȊŀǊŜ 

 Preluarea controlului asupra zonei de lucru 

o Metoda FORTE 

o wŜȊƻƭǾŀǊŜŀ ŎƻǊŜǎǇƻƴŘŜƴǚŜƛ 

o Folosirea listelor pentru organizarea timpului 

 Managementul zilei 

o Planificarea zilei. Salvarea unei zile haotice de lucru 

o OƴǘǊŜǊǳǇŜǊƛƭŜΦ OƴǘŃƭƴƛǊƛƭŜ ƴŜǇƭŀƴƛŦƛŎŀǘŜΣ ƘŀǊǘƛƛƭŜΣ ŎǊƛȊŜƭŜ ǒƛ ǎŀǊŎƛƴƛƭŜ 

multiple 

o aŜǘƻŘŀ ŎƛŎƭƛŎŇ ŘŜ ƭǳŎǊǳΦ /ŜǊŎǳƭ ǎƻƭǳǚƛƛƭƻǊ 

 

 

5ŀŎŇ ƭǳŎǊŃƴŘ Ƴŀƛ Ƴǳƭǘ ǒƛ Ƴŀƛ ǊŜǇŜŘŜΣ ƴǳ ǊŜȊƻƭǾŇƳ ƴƛƳƛŎΣ ŀǘǳƴŎƛ 

care Ŝ ǎƻƭǳǚƛŀΚ 

 

/ƻƴŎŜƴǘǊŀǊŜŀ ǇŜ ǎŀǊŎƛƴŀ ŎǳǊŜƴǘŇ ǊŜǇǊŜȊƛƴǘŇ ƳŜǘƻŘŀ ŘŜ ŀ ŀǘƛƴƎŜ 

ǊŜǇŜŘŜ ǒƛ ŜŦƛŎƛŜƴǘ ƻōƛŜŎǘƛǾŜƭŜΗ ±Ň ǾƻƳ ƻŦŜǊƛ ŦǳƴŘŀƳŜƴǘŜƭŜ 

ƎŜǎǘƛƻƴŇǊƛƛ ǘƛƳǇǳƭǳƛ ŀǎǘŦŜƭ ƞƴŎŃǘ ǎŇ ǇǊƛƻǊƛǘƛȊŀǚƛ ŎƻǊŜŎǘ ŀŎǘƛǾƛǘŇǚƛƭŜ 

ŎǳǊŜƴǘŜ ǒƛ ŜǾƛǘŀǚƛ ŀǎǘŦŜƭ ƻōƻǎŜŀƭŀ ǒƛ ǊƛǎƛǇŀ ŘŜ ŜƴŜǊƎie. 

 

/ǳƛ ǎŜ ŀŘǊŜǎŜŀȊŇΚ 

aŀƴŀƎŜǊƛƭƻǊΣ ǇǊƻƧŜŎǘ ƳŀƴŀƎŜǊƛƭƻǊ ǒƛ ǇŜǊǎƻŀƴŜƭƻǊ ŎŀǊŜ-ǒƛ ŘƻǊŜǎŎ 

ŜŦƛŎƛŜƴǘƛȊŀǊŜŀ ǘƛƳǇǳƭǳƛ ŀƭƻŎŀǘ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ƳǳƴŎŇΣ ǘǳǘǳǊƻǊ ŎŜƭƻǊ 

ŎŀǊŜ ǎƛƳǘ ŎŇ ƴǳ ŀǳ ŘŜǎǘǳƭ ǘƛƳǇ ǇŜ ǇŀǊŎǳǊǎǳƭ ǳƴŜƛ ȊƛƭŜΣ ƻǊƛŎǳƛ ǾǊŜŀ 

ǎŇ ŎƻƴǘǊƻƭŜȊŜ ǘƛƳǇǳƭ ŀǎǘŦŜƭ ƞƴŎŃǘ ǎŇ ŀƛōŇ ǘƛƳǇ ǒƛ ǇŜƴǘǊǳ Ŝƛ ƞƴǒƛǒƛΦ 

 

Durata cursului: 1½ zile 

Gestionarea 

Timpului .  



                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TEMATICA: 

 Descoperirea problemei 

 Factori de rezolvare a conflictelor 

 9ƭƛƳƛƴŀǊŜŀ /ƻƴŦƭƛŎǘŜƭƻǊΦ !ǎŎǳƭǘŀǊŜŀ ŀŎǘƛǾŇ ς !ǎŎǳƭǘŀǊŜŀ ŜƳǇŀǘƛŎŇ 

 !ōƻǊŘŇǊƛ ŘŜ ƛŘŜƴǘƛŦƛŎŀǊŜ ŀ ŎƻƴŦƭƛŎǘŜƭƻǊ 

 OƴǘǊŜōŇǊƛ ŘŜ ǊŜȊƻƭǾŀǊŜ ŀ ŎƻƴŦƭƛŎǘŜƭƻǊ 

 tŇǎǘǊŀǊŜŀ ƞƴŎǊŜŘŜǊƛƛ ƞƴ ǎƛƴŜ ƞƴ ǎƛǘǳŀǚƛƛ ǎŜƴǎƛōƛƭŜ 

 5ŜŎƭŀƴǒŀǘƻǊƛ ŜƳƻǚƛƻƴŀƭƛ 

 Cƛ ǳƴ ƭƛŘŜǊΥ /ǊƛǘƛŎŇ ŦŇǊŇ ǊŜǎŜƴǘƛƳŜƴǘŜ 

 tŇǎǘǊŀǊŜŀ ŜŎƘƛƭƛōǊǳƭǳƛ 

 Identificarea de strategii de rezolvare 

 DŜǎǘƛƻƴŀǊŜŀ ƻŀƳŜƴƛƭƻǊ ŘƛŦŜǊƛǚƛ 

 tǊƛƴŎƛǇƛƛ ŘŜ ƻōǚƛƴŜǊŜ ŀ ŎƻƻǇŜǊŇǊƛƛ 

wŜƭŀǚƛƛƭŜ ƛƴǘŜǊǳƳŀƴŜ ǒƛ ǇǊƻŘǳŎǘƛǾƛǘŀǘŜŀ ǎǳƴǘ ƛƴŦƭǳŜƴǚŀǘŜ ŘŜ 

ƴŜƞƴǚŜƭŜƎŜǊŜŀ ƳŜǎŀƧǳƭǳƛΣ ƻǊƛ ƛƴŘŀǇǘŀǊŜŀ ƳŜǎŀƧǳƭǳƛ ƭŀ ǎǘƛƭǳƭ 

ŎŜƭǳƛƭŀƭǘ ŘŜ ŎƻƳǳƴƛŎŀǊŜΦ bŜƞƴǚŜƭŜƎŜǊŜŀ ƳŜǎŀƧǳƭǳƛ ƎŜƴŜǊŜŀȊŇ 

ŀŘŜǎŜŀ ŎƻƴŦǳȊƛŜΣ ǇŜǊǘǳǊōŀǊŜ ŜƳƻǚƛƻƴŀƭŇΣ ǇƛŜǊŘŜǊŜ ŘŜ ǘƛƳǇΣ 

ŀǘƳƻǎŦŜǊŇ ƴŜǇƭŀŎǳǘŇΣ ŀŎǘƛǾƛǘŇǚƛ ƞƴǘŃǊȊƛŀǘŜΣ ǎǘŀǊŜ ŎƻƴŦƭƛŎǘǳŀƭŇΦ 

aƻŎƴƛǘ ǎŀǳ ƛȊōǳŎƴƛǘ ŘŜƧŀΣ ŎƻƴŦƭƛŎǘǳƭ ŀŦŜŎǘŜŀȊŇ ƻ ǇŜǊǎƻŀƴŇΣ ǳƴ 

ƎǊǳǇ ǎŀǳ ŎƘƛŀǊ ƻ ŎƻƳǇŀƴƛŜ ŀǾŃƴŘ ǊŜǇŜǊŎǳǊǎƛǳƴƛƛ ŀǎǳǇǊŀ ǎǘŇǊƛƛ 

ŘŜ ǎǇƛǊƛǘΣ ǊŜƭŀǚƛƛƭƻǊ ƛƴǘŜǊǇŜǊǎƻƴŀƭŜ ǒƛ ŀǎǳǇǊŀ ǇŜǊŦƻǊƳŀƴǚŜƛΦ 

 

/ǳƛ ǎŜ ŀŘǊŜǎŜŀȊŇΚ 

Persoanelor care îƴǚŜƭŜƎ ǇǊŜƧǳŘƛŎƛƛƭŜ ƎŜƴŜǊŀǘŜ ŘŜ ŎƻƴŦƭƛŎǘΣ 

ƻŀƳŜƴƛƭƻǊ ŘŜ ŀŦŀŎŜǊƛ ŎŀǊŜ ǾƻǊ ǎŇ ǇǊŜǾƛƴŇ ǒƛ ǎŇ ŎƻƴǘǊƻƭŜȊŜ 

ŎƻƴŦƭƛŎǘŜƭŜ ƭŀ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇΣ ǘǳǘǳǊƻǊ ŎŜƭƻǊ ŎŀǊŜ ǾƻǊ ǎŇ 

ƎŜǎǘƛƻƴŜȊŜ ŜŦƛŎƛŜƴǘ ƻ ǎǘŀǊŜ ŎƻƴŦƭƛŎǘǳŀƭŇΦ 

 

Durata cursului: 1½  zile 

 

Gestionarea 

Conflictelor .  
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Cursul are un puternic caracter interactiv, îmbinând elemente de 

ǘŜƻǊƛŜ Ŏǳ ŀŎǘƛǾƛǘŇǚƛ ŜȄǇŜǊƛŜƴǚƛŀƭŜΦ  

 

CŀŎƛƭƛǘŇƳ ŘŜȊǾƻƭǘŀǊŜŀ ŎƻƳǇŜǘŜƴǚŜƭƻǊ ǎǇŜŎƛŦƛŎŜ Řƛƴ ǎŦŜǊŀ 

managementului personal. 

tŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊΥ 

V !ƳǇƭƛŦƛŎŀ ŎŀǇŀŎƛǘŇǚƛƭŜ ƳŀƴŀƎŜǊƛŀƭŜ ŀŎǘǳŀƭŜ ǇǊƛƴ ŘƻōŃƴdirea de 

ŀōƛƭƛǘŇǚƛΣ ŎǳƴƻǎǘƛƴǚŜ ǒƛ ŀǘƛǘǳŘƛƴƛ ƴŜŎŜǎŀǊŜ ŎǊŜǒǘŜǊƛƛ 

ǇŜǊŦƻǊƳŀƴǚŜƭƻǊ ǇŜǊǎƻƴŀƭŜ ǒƛ ǇǊƻŦŜǎƛƻƴŀƭŜΦ 

V 5ŜȊǾƻƭǘŀ ŀōƛƭƛǘŇǚƛ ŘŜ ƎŜǎǘƛƻƴŀǊŜ ŀ ǎŎƘƛƳōŇǊƛƛ ǒƛ ŀ ŘŜǇǊƛƴŘŜǊƛƭƻǊ 

ŘŜ αŀƎŜƴǚƛ ŀƛ ǎŎƘƛƳōŇǊƛƛέΦ 

V 5ŜȊǾƻƭǘŀ ŀōƛƭƛǘŇǚƛ ŘŜ ƎŜǎǘƛƻƴŀǊŜ ŀ ǎǘǊŜǎǳƭǳƛ ǇŜƴǘǊǳ ƎŇǎƛǊŜŀ 

ŜŎƘƛƭƛōǊǳƭǳƛ ƴŜŎŜǎŀǊ ƞƴ Ǿƛŀǚŀ ǇŜǊǎƻƴŀƭŇ ǒƛ ǇǊƻŦŜǎƛƻƴŀƭŇΦ 

 
/ǳƛ ǎŜ ŀŘǊŜǎŜŀȊŇΚ 

tŜǊǎƻŀƴŜƭƻǊ ŎŀǊŜ ƞƴǚŜƭŜƎ ŜŦƛŎƛŜƴǚŀ Ŏŀ ǇŜ ƻ ǊŜǎǳǊǎŇ ǎǇǊŜ 

ǇŜǊŦƻǊƳŀƴǚŇΣ ƳŜƳōǊƛƭƻǊ ŜŎƘƛǇŜƭƻǊ ŦǳƴŎǚƛƻƴŀƭŜ ǒƛ ŘŜ ǇǊƻƛŜŎǘΣ 

ŎƻƻǊŘƻƴŀǘƻǊƛƭƻǊ ŘŜ ŜŎƘƛǇŇΣ managerilor, tuturor persoanelor care 

ǾƻǊ ǎŇ ƞƴǘŃƳǇƛƴŜ ƴƻǳǘŀǘŜŀ ŦŇǊŇ ǎǘǊŜǎΦ 

Durata cursului: 2 zile 

 

TEMATICA: 

Managementul timpului 

 Identificarea propriilor probleme legate de managementul timpului 

 α9ƭŜƳŜƴǘŜέ Ŏǳ ƛƴŦƭǳŜƴǚŇ ŘƛǊŜŎǘŇ ŀǎǳǇǊŀ ǇŜǊŦƻǊƳŀƴǚŜƛ 

 Instrumentele pentru gestionarea timpului 

 Preluarea controlului asupra zonei de lucru 

Managementul stresului 

 Conceptul de stres 

 Factori de stres 

 .ŀƭŀƴǚŀ tǊŜȊŜƴǘǳƭǳƛ 

 tƭŀƴƛŦƛŎŀǊŜŀ ǒƛ ƻǊƎŀƴƛȊŀǊŜŀ ǇŜǊǎƻƴŀƭŇ 

aŀƴŀƎŜƳŜƴǘǳƭ ǎŎƘƛƳōŇǊƛƛ 

 5ŜŦƛƴƛǊŜŀ ŦŀŎǘƻǊƛƭƻǊ ŎŀǊŜ ƎŜƴŜǊŜŀȊŇ ǎŎƘƛƳōŀǊŜŀ 

 wŜŎǳƴƻŀǒǘŜǊŜŀ ǒƛ ƞƴǚŜƭŜƎŜǊŜŀ ƴŜǾƻƛƛ ŘŜ ǎŎƘƛƳōŀǊŜ 

 9ǘŀǇŜƭŜ ǎŎƘƛƳōŇǊƛƛ 

 5ƛŀƎƴƻǎǘƛŎŀǊŜŀ ǇǊƻōƭŜƳŜƭƻǊ ŎŀǊŜ ƛƳǇƭƛŎŇ ǎŎƘƛƳōŀǊŜŀ 

 {ǘŀōƛƭƛǊŜŀ ƳŜǘƻŘŜƭƻǊ ŘŜ ƛƳǇƭŜƳŜƴǘŀǊŜ ŀ ǎŎƘƛƳōŇǊƛƛ 

 wŜȊƛǎǘŜƴǚŀ ƭŀ ǎŎƘƛƳōŀǊŜ 

 aƻŘŀƭƛǘŇǚƛ ŘŜ ǊŜŘǳŎŜǊŜ ŀ ǊŜȊƛƭƛŜƴǚŜƛ ƭŀ ǎŎƘƛƳōŀǊŜ 

 LƳǇƭŜƳŜƴǘŀǊŜŀ ǎŎƘƛƳōŇǊƛƛ 

 EtƛŎŀ ǎŎƘƛƳōŇǊƛƛ 

 

EficienŞŁ 

PersonalŁ.  



                                                                                                                                                                                                                                  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TEMATICA: 

 Management. Leadership 

 {ǘƛƭǳƭ ŘŜ ŎƻƴŘǳŎŜǊŜ ǒƛ ŎǳƭǘǳǊŀ ƻǊƎŀƴƛȊŀǚƛŜƛ 

 Coaching 

 Efectul Pygmalion 

 LƴǘŜƭƛƎŜƴǚŀ ŜƳƻǚƛƻƴŀƭŇ 

 Stilul personal de conducere 

 /ŀƭƛǘŇǚƛΦ 5ŜȊǾƻƭǘŀǊŜŀ ŎŀƭƛǘŇǚƛƭƻǊ 

 bƛǾŜƭǳǊƛ ŘŜ ƛƴƛǚƛŀǘƛǾŇ 

 Procesul de delegare 

 aŀƴŀƎŜƳŜƴǘǳƭ ǎŎƘƛƳōŇǊƛƛ 

α¦ƴ  ƭƛŘŜǊ ŜǎǘŜ ŎŜƭ ŎŀǊŜ ǾŜŘŜ Ƴŀƛ Ƴǳƭǘ ŘŜŎŃǘ ǾŇŘ ŀƭǚƛƛΣ ŎŀǊŜ ǾŜŘŜ 

Ƴŀƛ ŘŜǇŀǊǘŜ ŘŜŎŃǘ ǾŇŘ ŀƭǚƛƛ ǒƛ ŎŀǊŜ ǾŜŘŜ ƞƴŀƛƴǘŜ ǎŇ ǾŀŘŇ ŎŜƛƭŀƭǚƛΦέ 

Leroy Eims 

Oƴ ŀŦŀŎŜǊƛ aŀƴŀƎŜǊ ǒƛ [ŜŀŘŜǊ ǇŀǊ ǎŇ ŦƛŜ ǎƛƴƻƴime. Oare? 

bƻƛ ǎǇǳƴŜƳ ŎŇ [ŜŀŘŜǊǳƭ ŎƘŜŀƳŇ ƭŀ ŀŎǚƛǳƴŜΣ ŜǎǘŜ ǘǊŜƴŘ ǎŜǘǘŜǊ ǒƛ 

are viziune pe termen lung, iar Managerul este persoana care 

ŎƻƴŘǳŎŜ ǒƛ ŀǊŜ ǘŀŎǘƛŎŀ ǎŎƘƛƳōŇǊƛƛΦ  

 

 

/ǳƛ ǎŜ ŀŘǊŜǎŜŀȊŇΚ 

aŀƴŀƎŜǊƛƭƻǊ ǒƛ ŘƛǊŜŎǘƻǊƛƭƻǊ ŜȄŜŎǳǘƛǾƛ ŎŀǊŜ ŘƻǊŜǎŎ ǎŇ ƞǒƛ ŘŜȊǾƻƭǘŜ 

ǇǊƻǇǊƛǳƭ ǇƻǘŜƴǚƛŀƭ ŘŜ ƭƛŘŜǊΣ ƳŀƴŀƎŜǊƛƭƻǊ ŎŀǊŜ-ǒƛ ŘƻǊŜǎŎ 

ƎŜǎǘƛƻƴŀǊŜŀ ŜŦƛŎƛŜƴǘŇ ŀ ǊŜǎǳǊǎŜƭƻǊ ŘŜ ŎŀǊŜ ŘƛǎǇǳƴ ƞƴ Ǿƛŀǚŀ ŘŜ Ȋƛ 

Ŏǳ ȊƛΣ ǘƛƴŜǊƛƭƻǊ ŎŀǊŜ ǾƛȊŜŀȊŇ ƻ ǇƻȊƛǚƛŜ ŘŜ ƳŀƴŀƎŜƳŜƴǘΣ ǘǳǘǳǊƻǊ 

celor ŎŀǊŜ ŘƻǊŜǎŎ ǎŇ-ǒƛ ŎƻƻǊŘƻƴŜȊŜ ŜŦƛŎƛŜƴǘ ƻŀƳŜƴƛƛ ǒƛ ŀŎǚƛǳƴƛƭŜΦ 

 

 

Durata cursului: 2 zile 

 

SMART Management.  



                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A growing network  

of physicians.  

TEMATICA: 

 {ǘƛƳǳƭŀǊŜŀ ŎǊŜŀǘƛǾƛǘŇǚƛƛ ǇŜƴǘǊǳ ŀ ƞƳǇƛŜŘƛŎŀ ƛƴǎǘŀƭŀǊŜŀ rutinei 

 Dezvoltarea aptitudinilor în utilizarea metodelor de tipul: 

o Brainstorming 

o Floarea de lotus 

o с ǇŇƭŀǊƛƛ ƎŃƴŘƛǘƻŀǊŜ 

 5ŜȊǾƻƭǘŀǊŜŀ ƛƴǘŜƭƛƎŜƴǚŜƛ ŜƳƻǚƛƻƴŀƭŜ 

 DŜǎǘƛƻƴŀǊŜŀ ǾƛŜǚƛƛ ŜƳƻǚƛƻƴŀƭŜ ƞƴǘǊ-ǳƴ ƳƻŘ ŎƻƴǒǘƛŜƴǘ 

 

9Řƛǎƻƴ ǎǇǳƴŜŀ ŎŇ ƞƴǘǊ-un act creator este nevoie de 99% 

ǘǊŀƴǎǇƛǊŀǚƛŜ ǒƛ м ҈ ƛƴǎǇƛǊŀǚƛŜΦ 

 

!ŎŜǎǘ ŎǳǊǎ ƎƘƛŘŜŀȊŇ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ŎŇǘǊŜ ǊŜǎǳǊǎŜ ǇŜǊǎƻƴŀƭŜ 

ƴŜōŇƴǳƛǘŜΦ OƳǇǊŜǳƴŇ Ŏǳ ǎǇŜŎƛŀƭƛǒǘƛƛ ƴƻǎǘǊƛ ǾƻǊ ǇǳǘŜŀ ǎŇ ǎǇǳƴŇ 

“pot să fac”, “pot să învăţ”, “pot ...” ƛƴŘƛŦŜǊŜƴǘ ŘŜ ǇǊŜƎŇǘƛǊŜŀ 

ǇǊƻŦŜǎƛƻƴŀƭŇ ǎŀǳ ŘƻƳŜƴƛǳƭ ŘŜ ŀŎǘƛǾƛǘŀǘŜΦ  

 

/ǳƛ ǎŜ ŀŘǊŜǎŜŀȊŇΚ 

Tuturor persoanelor preocupate de dezvoltarea propriilor 

ŎŀǇŀŎƛǘŇǚƛ ƛƴƻǾŀǘƻŀǊŜ ǒƛ ǘǳǘǳǊƻǊ ŎŜƭƻǊ ŎŜ ŘƻǊŜǎŎ ƎŜǎǘƛƻƴŀǊŜŀ ǾƛŜǚƛƛ 

ŜƳƻǚƛƻƴŀƭŜ ƞƴǘǊ-ǳƴ ƳƻŘ ŎƻƴǒǘƛŜƴǘΦ 

 

 

Durata cursului: 1 zi 

 

A growing network  

of physicians.  

Creativitate ĸi 

InteligenŞŁ 

EmoŞionalŁ.  



                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A growing network  

of physicians.  

TEMATICA: 

 Definirea conceptelor abordate 

o Client 

o Vânzare  

o Calitate 

o hōƛŜŎǚƛŜ 

 tǊƻŎŜǎǳƭ ŘŜ ŎǳƳǇŇǊŀǊŜ  

o bŜǾƻƛƭŜ ǒƛ ŀǒǘŜǇǘŇǊƛƭŜ ŎƭƛŜƴǘǳƭǳƛ  

o Stilul personal de vânzare - stilul clientului LƳǇƻǊǘŀƴǚŀ ŎƭƛŜƴǘǳƭǳƛ  

o LŘŜƴǘƛŦƛŎŀǊŜŀ ǘƛǇǳǊƛƭƻǊ ŘŜ ŎƭƛŜƴǚƛΦ tǊƻŦƛƭŜ ŎƻƳǳƴƛŎŀǚƛƻƴŀƭŜ 

o aƻŘŀƭƛǘŇǚƛ ŘŜ ǊŜƭŀǚƛƻƴŀǊŜ ǇŜǊǎƻƴŀƭƛȊŀǘŇ Ŏǳ ŎƭƛŜƴǚƛƛ ƞƴ ŦǳƴŎǚƛŜ ŘŜ 

profilul acestora   

 Triada obiectivelor. Client ς ±ŃƴȊŇǘƻǊ ς CƛǊƳŇ 

 LƴǾŜƴǘŀǊǳƭ ŎŀǇŀŎƛǘŇǚƛƭƻǊ ŀŎǘǳŀƭŜ 

o !ǘƛǘǳŘƛƴŜŀ ǇƻȊƛǘƛǾŇΦ .ŜƴŜŦƛŎƛƛ 

o Gestionarea primei impresii 

 Despre procesul de vânzare 

o Prospectare 

o /ƻƴǘŀŎǘ ƛƴƛǚƛŀƭ 

o Idenficarea nevoilor 

o tǊŜȊŜƴǘŀǊŜŀ ǎƻƭǳǚƛƛƭƻǊ 

 hōƛŜŎǚƛƛƭŜ  

o ¢ƛǇǳǊƛ ŘŜ ƻōƛŜŎǚƛƛ  

o tŀǒƛƛ ƞƴ ŀōƻǊŘŀǊŜŀ ƻōƛŜŎǚƛƛƭƻǊ 

 OƴŎƘƛŘŜǊŜŀ ǾŃƴȊŇǊƛƛ 

 

tŜƴǘǊǳ ǳƴƛƛ άŀ ǾƛƴŘŜέ ƞƴǎŜŀƳƴŇ ŀ ŀǾŜŀ ǎǳŎŎŜǎΦ bƻƛ ŀƳ ƞƴǚŜƭŜǎ 

ŎŇ ƻŀƳŜƴƛƛ άŎǳƳǇŇǊŇέ ƻŀƳŜƴƛ ƞƴŀƛƴǘŜ ŘŜ ŀ ŎǳƳǇŇǊŀ ǳƴ ǇǊƻŘǳǎ 

ǎŀǳ ǳƴ ǎŜǊǾƛŎƛǳΣ ƛŀǊ ŘŜ ƭŀ ŀǊǘƛǒǘƛ ƻǊƛŎƛƴŜ ŎǳƳǇŇǊŇ ƻǊƛŎŜΦ  

Vânzarea presupune mai mult decât descrierea unor 

caracterisǘƛŎƛ ǒƛ ōŜƴŜŦƛŎƛƛΦ hŀƳŜƴƛƛ ŘŜ ǾŃƴȊŇǊƛ ŜȄŎŜƭŜƴǚƛ ŎƻƳōƛƴŇ 

acest proces cu motivarea de a face vânzarea.  

9ȄŎŜƭŜƴǚŀ ƞƴ ǾŃƴȊŇǊƛ ŜǎǘŜ ŎǳǊǎǳƭ ŎŀǊŜ ƻŦŜǊŇ ŀƳōŜƭŜ ǇŇǊǚƛ ŀƭŜ 

ŀŎŜǎǘŜƛ ŜŎǳŀǚƛƛΦ wŜȊǳƭǘŀǘǳƭ ŜŎǳŀǚƛŜƛ ǾŇ ƻŦŜǊŇ ǊŇǎǇǳƴǎǳƭ ŎŀǊŜ ǾŇ 

ǇŜǊƳƛǘŜ ǎŇ ǾƛƴŘŜǚƛ Ŏŀ ǳƴ ŀǊǘist.  

 

/ǳƛ ǎŜ ŀŘǊŜǎŜŀȊŇΚ 

aŀƴŀƎŜǊƛƭƻǊ ŘŜ ǾŃƴȊŇǊƛ ŎŀǊŜ ŘƻǊŜǎŎ ǎŇ ƛƴǘŜƎǊŜȊŜ ƞƴ ŜŎƘƛǇŀ ŘŜ 

ǾŃƴȊŇǊƛ ǇǊƻŀǎǇŜǚƛƛ ŀƴƎŀƧŀǚƛΣ ŀƎŜƴǚƛƭƻǊ ŘŜ ǾŃƴȊŇǊƛΣ ǇŜǊǎƻŀƴŜƭƻǊ 

ŎŀǊŜ ŘƻǊŜǎŎ ǎŇ ƞƴŎŜŀǇŇ ƻ ŎŀǊƛŜǊŇ ƞƴ ǾŃƴȊŇǊƛ ǒƛ ŀƴǘǊŜǇǊŜƴƻǊƛƭƻǊΦ 

 

 

Durata cursului: 1 zi 

 

ExcelenŞa ´n 

v©nzŁri.  



                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A growing  network  

of physicians.  

9ȄƛǎǘŇ ǇǊŜȊŜƴǘŇǊƛΣ ǎŜƳƛƴŀǊƛƛ ǒƛ ŎǳǊǎǳǊƛ în care: 

V ƴŜ ƞƴǘǊŜōŇƳΥ άǾƻƛ ƞƴǾŇǚŀ ŎŜǾŀ ŘŜ ŀƛŎƛΚέ  

V ƴŜ ŎƻƴŎŜƴǘǊŇƳ ǎŇ ƴǳ ŀŘƻǊƳƛƳ ƞƴŎŇ Řƛƴ ǇǊƛƳŜƭŜ мр ƳƛƴǳǘŜ  

V ƭŀ ǎŦŃǊǒƛǘǳƭ ǇǊŜȊŜƴǘŇǊƛƛ vorbitorul a uitat obiectivele întâlnirii 

ǒƛ ŀƳ ǇƛŜǊŘǳǘ ǾǊŜƳŜŀ ŘŜƎŜŀōŀ  

V ni s-ŀ ǇŇǊǳǘ ŎŇ ŘƛǎŎǳǊǎǳƭ ƴǳ ŀǊŜ ƻōƛŜŎǘƛǾŜ ǒƛ ǎǘǊǳŎǘǳǊŇ  

V ne-ŀ Ŧƻǎǘ ŦƻŀǊǘŜ ƎǊŜǳ ǎŇ ŘƛǎǘƛƴƎŜƳ ŜǎŜƴǚŀ ǇǊƛƴǘǊŜ ŦǊŀȊŜ ƭǳƴƎƛ 

ǒƛ ƞƴǘƻǊǘƻŎƘŜŀǘŜΦ  

OƴǚŜƭŜƎŜƳ ŎŇ ƛƴŦƻǊƳŀǚƛŀ ŎƻǎǘŇ ǒƛ ƞƴ ŀŎŜŜŀǒƛ ƳŇǎǳǊŇ ǘƛƳǇǳƭ 

ŎƻǎǘŇΦ tŜƴǘǊǳ ŀ ǇŀǎǘǊŇ ŀǳŘƛŜƴǚŀ ŎŀǇǘŀǘŇ ǒƛ ƴǳ ŎŀǇǘƛǾŇ ǾŇ 

ǇǊƻǇǳƴŜƳ  ŎǳǊǎǳƭ ά!ōƛƭƛǘŇǚƛ ŘŜ ǇǊŜȊŜƴǘŀǊŜΦ ¢ǊŀƴǎŦƻǊƳŀǊŜŀ 

ƛŘŜƛƭƻǊ ƞƴ ƛƳǇŀŎǘέ  

/ǳƛ ǎŜ ŀŘǊŜǎŜŀȊŇΚ 

¢ǳǘǳǊƻǊ ǇŜǊǎƻŀƴŜƭƻǊ ŎŀǊŜ ŘƻǊŜǎŎ ǎŇ-ǒƛ ŘŜȊǾƻƭǘŜ ǒƛ ǎŇ-ǒƛ 

ƞƳōǳƴŇǘŇǚŜŀǎŎŇ ŀōƛƭƛǘŇǚƛƭŜ ŘŜ ǇǊŜȊŜƴǘŀǊŜΣ ǇŜǊǎƻŀƴŜƭƻǊ 

ƛƳǇƭƛŎŀǘŜ ƞƴ ǇǊŜȊŜƴǘŀǊŜŀ ǳƴƻǊ ƭǳŎǊŇǊƛ ƞƴ ŎŀŘǊǳƭ ŎǳǊǎǳǊƛƭƻǊΣ 

ŎƻƴŦŜǊƛƴǚŜƭƻǊΣ ǎŜƳƛƴŀǊƛƛƭƻǊΣ ŘƛǾŜǊǎŜƭƻǊ ǎŜǎƛǳƴƛ ŘŜ ŎƻƳǳƴƛŎŇǊƛΦ 

 
Durata cursului: 1 zi 

TEMATICA: 
 

 Ce spui? 

 Cum spui? 

 Ce se vede? 

 

A growing network  

of physicians.  

AbilitŁŞi de 

prezentare .  

Transformasrea  ideilor în impact  



                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TEMATICA: 

 Procesul de negociere 

 tǊŜƎŇǘƛǊŜŀ ƴŜƎƻŎƛŜǊƛƛ 

 Cadrul general al negocierii 

 Stilul personal de negociere  

 Adaptarea la stilul partenerului de negociere 

 Stilul de comunicare în negociere 

 

Oƴ ǾƛŀǚŇ ŜȄƛǎǘŇ ŘƻǳŇ ǘǊŀƎŜŘƛƛΥ 

1. ǎŇ ƴǳ ƻōǚƛƛ ŎŜŜŀ ŎŜ ƞǚƛ ŘƻǊŜǒǘƛ 

2.  ǎŇ ƻōǚƛƛ 

Bernard George Shaw 

{Ŝ ǎǇǳƴŜ ŎŇ ƞƴ ǾƛŀǚŇ ŀƛ ŎŜ ŀƛ ƴŜƎƻŎƛŀǘ J 

 

tǊƛƴ ǎǘǊŀǘŜƎƛƛƭŜ ǇŜ ŎŀǊŜ ƭŜ ŀōƻǊŘŇƳ ƞƴ ŀŎŜǎǘ ŎǳǊǎ ŦŀŎƛƭƛǘŇƳ 

ŀŎŎŜǎǳƭ ƭŀ ƳŜǘƻŘŜ ǒƛ ǘŜƘƴƛŎƛ ǇŜ ŎŀǊŜ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŜ ǾƻǊ ǇǳǘŜŀ 

Ŧƻƭƻǎƛ ŀǘŃǘ ƞƴ Ǿƛŀǚŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ǒƛ ǇŜǊǎƻƴŀƭŇΦ 

 

/ǳƛ ǎŜ ŀŘǊŜǎŜŀȊŇΚ 

¢ǳǘǳǊƻǊ ǇŜǊǎƻŀƴŜƭƻǊ ƛƳǇƭƛŎŀǘŜ ƞƴ ŀŎǘƛǾƛǘŇǚƛ ŎƻƳŜǊŎƛŀƭŜ ǒƛ ƴǳ 

numai. 

 

Durata cursului: 1½ zi 

 

AbilitŁŞi de 

negociere .  



                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                        

TEMATICA: 

 Psihologia clientului 

 {ŜǊǾƛŎƛƛ ǇŜƴǘǊǳ ŎƭƛŜƴǚƛ 

 Managementul ŀǒǘŜǇǘŇǊƛƭƻǊ ŎƭƛŜƴǘǳƭǳƛ 

 wŜȊƻƭǾŀǊŜŀ ǎƛǘǳŀǚƛƛƭƻǊ ŎƻƴŦƭƛŎǘǳŀƭŜ  

 ¢ƛǇǳǊƛ ŘŜ ŎƭƛŜƴǚƛ 

 ¢ŜƘƴƛŎƛ ŘŜ ƳŜƴǚƛƴŜǊŜŀ ŎƻƴǘǊƻƭǳƭǳƛ ƞƴ ǊŜƭŀǚƛŀ Ŏǳ ŎƭƛŜƴǚƛƛ 

 DŜǎǘƛƻƴŀǊŜŀ ŜƳƻǚƛƛƭƻǊ ƞƴ ǎƛǘǳŀǚƛƛƭŜ ǎŜƴǎƛōƛƭŜ 

 

Este cunoscut ŦŀǇǘǳƭ ŎŇ ŘǳǊŜŀȊŇ ŘŜ с ƻǊƛ Ƴŀƛ Ƴǳƭǘ ǇŜƴǘǊǳ ŀ 

ŀŘǳŎŜ ǳƴ ƴƻǳ ŎƭƛŜƴǘ ŘŜŎŃǘ ǇŜƴǘǊǳ ŀ ǇŇǎǘǊŀ ǳƴǳƭΦ 

 

/ǳǊǎǳƭ α{ŜǊǾƛŎƛƛ ŜȄŎŜǇǚƛƻƴŀƭŜ ǇŜƴǘǊǳ ŎƭƛŜƴǚƛέ ǇǊŜȊƛƴǘŇ ŎŜƭŜ Ƴŀƛ 

ŜŦƛŎƛŜƴǘŜ ƳŜǘƻŘŜ ŘŜ ŀ ŜǾƛǘŀ ƴŜƳǳƭǚǳƳƛǊŜŀ ŎƭƛŜƴǚƛƭƻǊ ǒƛ 

ǊŜƴǳƴǚŀǊŜŀ ŀŎŜǎǘƻǊŀ ƭŀ ŀ Ƴŀƛ ŀŎƘƛȊƛǚƛƻƴŀ ǇǊodusul / serviciul 

ƻŦŜǊƛǘ ŘŜ ŘǳƳƴŜŀǾƻŀǎǘǊŇΦ 

 

 

/ǳƛ ǎŜ ŀŘǊŜǎŜŀȊŇΚ 

¢ǳǘǳǊƻǊ ŀƴƎŀƧŀǚƛƭƻǊ ƛƳǇƭƛŎŀǚƛ ƞƴ ƳƻŘ ŘƛǊŜŎǘ ǎŀǳ ƛƴŘƛǊŜŎǘ ƞƴ ǊŜƭŀǚƛŀ 

Ŏǳ ŎƭƛŜƴǚƛƛΦ 

 

 

Durata cursului: 2 zile 

 

Servicii 

excepŞionale 

pentru clienŞi 



                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TEMATICA : 

 Caracteristicile unei echipe de succes 

 {ǘŀŘƛƛƭŜ ŘŜȊǾƻƭǘŇǊƛƛ ŜŎƘƛǇŜƭƻǊ 

 wƻƭǳƭ ŦƛŜŎŇǊǳƛ ƳŜƳōǊǳ ƞƴ ŜŎƘƛǇŇ  

 wƻƭǳƭ ŜŎƘƛǇŜƛ ƞƴ ŎŀŘǊǳƭ ƻǊƎŀƴƛȊŀǚƛŜƛ 

 Atitudini ǇǊƻŎƻƻǇŜǊŀƴǘŜ ŀƭŜ ǇŜǊǎƻŀƴŜƭƻǊ ǇŜƴǘǊǳ ŜŦƛŎƛŜƴǚŇ 

 CŀŎƛƭƛǘŀǊŜŀ ŎƻƳǳƴƛŎŇǊƛƛ ƞƴ ŜŎƘƛǇŇ 

 wŜȊƻƭǾŀǊŜŀ ŘŜ ǇǊƻōƭŜƳŜ ƞƴ ŜŎƘƛǇŇ 

 Stiluri de conducere 

 {ǘƛƭǳƭ ŎƻƳǇƻǊǘŀƳŜƴǘŀƭ ŀƭ ŦƛŜŎŇǊǳƛ ƳŜƳōǊǳ Řƛƴ ŜŎƘƛǇŇ 

 CƻǊƳŀǊŜŀ ǳƴŜƛ ŀǘƛǘǳŘƛƴƛ ƻǊƛŜƴǘŀǘŜ ǎǇǊŜ ǇŜǊŦƻǊƳŀƴǚŇ 

 

ά¦ƴŘŜ-ǎ Ƴǳƭǚƛ ǇǳǘŜǊŜŀ ŎǊŜǒǘŜΗέ  ƛ ŘŀŎŇ ǘƻǚƛ ŎŜƛ Ƴǳƭǚƛ ŀǊ Ŧƛ ǒƛ 

ōǳƴƛ ǒƛ ƳƻǘƛǾŀǚƛΚ  

tŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ƞƴǾŇǚŀ ǎŇ ƭǳŎǊŜȊŜ ǘƻǚƛ Ŏŀ ǳƴǳƭ ǇŜƴǘǊǳ ŀ Ŧƛ 

ǇŜǊŦƻǊƳŀƴǚƛΣ ǾƻǊ ƞƴǚŜƭŜƎŜ ǎǳŎŎŜǎǳƭ ǒƛ ƞǒƛ ǾƻǊ ŘƻǊƛ ǎŇ ŘŜǾƛƴŇ 

invincibili. 

Cursul este de folos pentru dezvoltarea ǎǇƛǊƛǘǳƭǳƛ ŘŜ ŜŎƘƛǇŇΣ 

ƛŘŜƴǘƛŦƛŎŀǊŜŀ ǊƻƭǳǊƛƭƻǊ ƞƴ ŜŎƘƛǇŇΣ ŎǊŜǒǘŜǊŜŀ ŜŦƛŎƛŜƴǚŜƛ ǒƛ 

ǇǊƻŘǳŎǘƛǾƛǘŇǚƛƛ ŜŎƘƛǇŜƛΣ ƻǇǘƛƳƛȊŀǊŜŀ ŎƻǎǘǳǊƛƭƻǊΦ 

 

/ǳƛ ǎŜ ŀŘǊŜǎŜŀȊŇΚ 

¢ǳǘǳǘǊƻǊ ŎŜƭƻǊ ƛƳǇƭƛŎŀǚƛ ƞƴ ŜŎƘƛǇŜ ŘŜƧŀ ŦǳƴŎǚƛƻƴŀƭŜ ǒƛ ŘŜ 

ǇǊƻƛŜŎǘ ŎŃǘ ǒƛ ŎŜƭƻǊ ŎŀǊŜ ŦŀŎ ǇŀǊǘŜ Řƛƴ ŜŎƘƛǇŜ ǎŜǇŀǊŀǘŜ ǒƛ ǎǳƴǘ 

ƴŜǾƻƛǚƛ ǎŇ ƭǳŎǊŜȊŜ ƞƴ ŜŎƘƛǇŜ ŎƻƳǳƴŜΦ 

 

Durata cursului: 2 zile 

 

 

Echipe 

performante  



                                                                                                                                                                                                                                                                                

                                                                                                             

                                                          

 

 

Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 

Nr. total de ore: 8 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TEMATICA: 

 LƴŦƻǊƳŀǚƛƛ ƎŜƴŜǊŀƭŜ ŘŜǎǇǊŜ ǾƛƻƭŜƴǚŀ ƞƴ ŦŀƳƛƭƛŜ όƻǊƛƎƛƴƛΣ mituri, tip de 
abuz, gama comportamentelor abuzive, clarificare termeni, 
statistici) 

 Cadrul legislativ 

 /ŀǊŀŎǘŜǎǘƛǎǘƛŎƛƭŜ ǾƛƻƭŜƴǚŜƛ ƞƴ ŦŀƳƛƭƛŜ 

 Portretul victimei/abuzatorului 

 5ƛƴŀƳƛŎŀ ǊŜƭŀǚƛŜƛ ǾƛƻƭŜƴǘŜ 

 LƳǇŀŎǘǳƭ ǾƛƻƭŜƴǚŜƛ ŀǎǳǇǊŀ ǾƛŎǘƛƳŜƭƻǊ 

 Tipuri de intervenǚƛƛ ƞƴ ŎŀȊǳǊƛƭŜ ŘŜ ǾƛƻƭŜƴǚŇ ƞƴ ŦŀƳƛƭƛŜ 

 tƭŀƴ ŘŜ ŀŎǚƛǳƴŜ ǇŜƴǘǊǳ ǇǊŜǾŜƴƛǊŜŀ ǾƛƻƭŜƴǚŜƛ ƞƴ ŦŀƳƛƭƛŜ 
 

Obiective: 

[ŀ ǎŦŃǊǒƛǘǳƭ ŎǳǊǎǳƭǳƛ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ǇǳǘŜŀ ǎŇΥ 

 ƛŘŜƴǘƛŦƛŎŜ ǎǘŜǊŜƻǘƛǇƛƛƭŜΣ ŎǊŜŘƛƴǚŜƭŜ ǒƛ ǇǊŜƧǳŘŜŎŇǚƛƭŜ ƭŜƎŀǘŜ ŘŜ 

fenomenul violentei în familie 

 identifice forme de discriminare asupra diferitelor categorii 

ŘŜ ǇƻǇǳƭŀǚƛŜ 

 ƛŘŜƴǘƛŦƛŎŜ ǘƛǇǳǊƛƭŜ ŘŜ ŀōǳȊ ǒƛ ƎŀƳŀ ŎƻƳǇƻǊǘŀƳŜƴǘŜƭƻǊ 

violente 

 ŘŜǎŎǊƛŜ ǾƛƻƭŜƴǚŀ ƞƴ ŦŀƳƛƭƛŜ ƞƴ wƻƳŀƴƛŀ ǒƛ ƭŀ ƴƛǾŜƭ 

ƛƴǘŜǊƴŀǚƛƻƴŀƭ 

 ŎǳƴƻŀǎŎŇ ŎŀǊŀŎǘŜǊƛǎǘƛŎƛƭŜ ǾƛƻƭŜƴǚŜƛ ƞƴ ŦŀƳƛƭƛŜ 

 identifice manifestarea puterii într-o rŜƭŀǚƛŜ ǒƛ ǊŜŀŎǚƛƛƭŜ 

generate de aceasta 

 ƛŘŜƴǘƛŦƛŎŜ ŀǘƛǘǳŘƛƴƛƭŜ ŀƎǊŜǎƻǊǳƭǳƛ ǒƛ ŀƭŜ ǾƛŎǘƛƳŜƛ 

 ŘŜǎŎǊƛŜ ŎƻƴǎŜŎƛƴǚŜƭŜ ǾƛƻƭŜƴǚŜƛ ƞƴ ŦŀƳƛƭƛŜ ŀǎǳǇǊŀ ǾƛŎǘƛƳŜƭƻǊ ǒƛ 

ǇǊƛƴŎƛǇŀƭŜƭŜ ǎǘǊŀǘŜƎƛƛ ŀŘƻǇǘŀǘŜ ŘŜ ŎŇǘǊŜ ŀŎŜǎǘŜŀ 

 ƛŘŜƴǘƛŦƛŎŜ ǘƛǇǳǊƛƭŜ ŘŜ ƛƴǘŜǊǾŜƴǚƛƛ ǒƛ ǎŜǊǾƛŎƛƛ ŘŜ ŀǎƛǎǘŜƴǚŇ ŀ 

ǾƛŎǘƛƳŜƭƻǊ ǾƛƻƭŜƴǚŜƛ ƞƴ ŦŀƳƛƭƛŜ 

 

Durata cursului: 1 zi 

Abordarea practicŁ a 

situaŞiilor de violenŞŁ 

domesticŁ. Abordarea 

victimei. Abordarea 

agresorului  



 

                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 

Nr. total de ore: 8 

 

Obiective: 

[ŀ ǎŦŃǊǒƛǘǳƭ ŎǳǊǎǳƭǳƛ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ǇǳǘŜŀ ǎŇΥ 

 ŘŜŦƛƴŜŀǎŎŇ ŎƻƴŎŜǇǘŜƭŜ ŘŜ ŀōǳȊΣ ƴŜƎƭƛƧŀǊŜΣ ŜȄǇƭƻŀǘŀǊŜ 

 identifice semnele/elementele evocatoare, factorii 

ŘŜ ǊƛǎŎ ǒƛ ŜŦŜŎǘŜƭŜ ŀōǳȊǳƭǳƛΣ ƴŜƎƭƛƧŇǊƛƛΣ ŜȄǇƭƻŀǘŇǊƛƛ 

copilului 

 ƛŘŜƴǘƛŦƛŎŜ ǇŀǊǘƛŎǳƭŀǊƛǘŇǚƛƭŜ ŀǎƛǎǘŇǊƛƛ ǳƴǳƛ ŎƻǇƛƭ ŎŀǊŜ ŀ 

Ŧƻǎǘ ǎǳǇǳǎ ŀōǳȊǳƭǳƛΣ ƴŜƎƭƛƧŇǊƛƛΣ ŜȄǇƭƻŀǘŇǊƛƛ 

 ǇǊƻƳƻǾŜȊŜ ƳƻŘŀƭƛǘŇǚƛƭŜ ŘŜ ŎƻƳōŀǘŜǊŜ ǒƛ ǇǊŜǾŜƴƛǊŜ ŀ 

ŀōǳȊǳƭǳƛΣ ƴŜƎƭƛƧŇǊƛƛΣ ŜȄǇƭƻŀǘŇǊƛƛ ŎƻǇƛƭǳƭǳƛ 

 

 

Durata cursului: 1 zi 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ vor primi certificat de participare. 

 
TEMATICA: 

 /ƭŀǊƛŦƛŎŇǊƛ ŎƻƴŎŜǇǘǳŀƭŜ - abuz, neglijare, exploatare a copilului; 

 Cadrul legislativ 

 Standarde de calitate 

 bƛǾŜƭǳǊƛƭŜ ǒƛ ŦŀŎǘƻǊƛƛ ŀōǳȊǳƭǳƛΣ ƴŜƎƭƛƧŇǊƛƛΣ ŜȄǇƭƻŀǘŇǊƛƛ ŎƻǇƛƭǳƭǳƛ 

 Semnele evocatoare ale ŀōǳȊǳƭǳƛΣ ƴŜƎƭƛƧŇǊƛƛΣ ŜȄǇƭƻŀǘŇǊƛƛ ŎƻǇƛƭǳƭǳƛ 

 /ƻƴǎŜŎƛƴǚŜƭŜ ŀōǳȊǳƭǳƛΣ ƴŜƎƭƛƧŇǊƛƛΣ ŜȄǇƭƻŀǘŇǊƛƛ ŎƻǇƛƭǳƭǳƛ 

 aƻŘŀƭƛǘŇǚƛ ŘŜ ŎƻƳǳƴƛŎŀǊŜ Ŏǳ ŎƻǇƛƭǳƭ ǾƛŎǘƛƳŀ ŀ ŀōǳȊǳƭǳƛΣ ƴŜƎƭƛƧŇǊƛƛΣ 
ŜȄǇƭƻŀǘŇǊƛƛ 

 LƴǘŜǊǾŜƴǚƛŀ ƞƴ ŎŀȊǳƭ ŎƻǇƛƭǳƭǳƛ ǾƛŎǘƛƳŀ ŀ ŀōǳȊǳƭǳƛΣ ƴŜƎƭƛƧŇǊƛƛΣ 
ŜȄǇƭƻŀǘŇǊƛƛ 

 aŇǎǳǊƛ ŘŜ ǇǊŜǾŜƴƛǊŜ ǒƛ ŎƻƳōŀǘŜǊŜ ŀ ŀōǳȊǳƭǳƛΣ ƴŜƎƭƛƧŇǊƛƛΣ 
ŜȄǇƭƻŀǘŇǊƛƛ ŎƻǇƛƭǳƭǳƛ 

 wŜǚŜŀǳŀ ŘŜ ǎǇǊƛƧƛƴ ŎƻƳǳƴƛǘŀǊ 
 
 

Prevenirea ĸi 

combaterea situaŞiei 

de abuz, neglijenŞŁ ĸi 

exploatare a copilului  



 

                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 

Nr. total de ore: 8 

 

Obiective: 

[ŀ ǎŦŃǊǒƛǘǳƭ ŎǳǊǎǳƭǳƛ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ǇǳǘŜŀ ǎŇΥ 

 ŘŜŦƛƴŜŀǎŎŇ ƳŀƴŀƎŜƳŜƴǘǳƭ ŘŜ ŎŀȊΣ ƳŀƴŀƎŜǊǳƭ ŘŜ ŎŀȊΣ 

responsabilul de caz 

 identifice membrii echipei multidisciplinare 

 ŎǳƴƻŀǎŎŇ Ǌƻƭǳƭ ƳǳƴŎƛƛ ƞƴ ŜŎƘƛǇŇ 

 ŎǳƴƻŀǎŎŇ ŎŀŘǊǳƭ ƭŜƎƛǎƭŀǘƛǾ ŎŀǊŜ ǊŜƎƭŜƳŜƴǘŜŀȊŇ 

ŀŎǘƛǾƛǘŀǘŜŀ ŘŜ ŀǎƛǎǘŜƴǚŇ ǎƻŎƛŀƭŇ ƞƴ wƻƳŃƴƛŀ ǒƛ 

standardele de calitate pe acest domeniu 

 ƛŘŜƴǘƛŦƛŎŜ ŎŀƭƛǘŇǚƛƭŜΣ ŀǇǘƛǘǳŘƛƴƛƭŜ ǒƛ ŀōƛƭƛǘŇǚƛƭŜ 

ǇǊƻŦŜǎƛƻƴƛǎǘǳƭǳƛ ƞƴ ŀǎƛǎǘŜƴǚŀ ǎƻŎƛŀƭŇ 

 ƛŘŜƴǘƛŦƛŎŜ ǒƛ ƞƴǎǳǒŜŀǎŎŇ ǇǊƛƴŎƛǇƛƛƭŜ ŜǘƛŎŜ ŎŀǊŀŎǘŜǊƛǎǘƛŎŜ 

categoriei profesionale din care provin 

 ŎǳƴƻŀǎŎŇ Ǌƻƭǳƭ ŎƻƳǳƴƛŎŇǊƛƛ ƞƴ ŀŎǘƛǾƛǘŀǘŜŀ ŘŜ ŀǎƛǎǘŜƴǚŇ 

ǎƻŎƛŀƭŇ 

 

Durata cursului: 1 zi 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ ŎŜǊǘƛŦƛŎŀǘ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜΦ 

 

TEMATICA: 

 Management de caz. Manager de caz. Responsabil de caz 

 9ŎƘƛǇŀ ƳǳƭǘƛŘƛǎŎƛǇƭƛƴŀǊŇΦ  [ǳŎǊǳƭ ƞƴ ŜŎƘƛǇŇ 

 Cadrul legislativ. {ǘŀƴŘŀǊŘŜ ŘŜ ŎŀƭƛǘŀǘŜ ƞƴ ŀǎƛǎǘŜƴǚŀ ǎƻŎƛŀƭŇ 

 /ƻŘǳƭ ŘŜ ŜǘƛŎŇ ŀƭ ǇǊƻŦŜǎƛƻƴƛǎǘƛƭƻǊ ƞƴ ŀǎƛǎǘŜƴǚŀ ǎƻŎƛŀƭŇ 

 tǊƻŦƛƭǳƭ ǇǊƻŦŜǎƛƻƴƛǎǘǳƭǳƛ ƞƴ ŀǎƛǎǘŜƴǚŀ ǎƻŎƛŀƭŇ 

 /ƻƳǳƴƛŎŀǊŜŀ ǒƛ Ǌƻƭǳƭ ŀŎŜǎǘŜƛŀ ƞƴ ŀŎǘƛǾƛǘŀǘŜŀ ŘŜ ŀǎƛǎǘŜƴǚŇ ǎƻŎƛŀƭŇ 

 Principii ale serviciilor sociale de calitate. 
 

Calitatea ´n asistenŞa 

socialŁ 



Prevenirea sarcinii 

nedorite ï sŁnŁtatea 

reproducerii  

 

                                                                                                                                                                                                                                   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TEMATICA: 

 Definirea conceptelor 
o Planificare familiala 
o Sanatatea reproducerii 
o Contraceptia 
o Avortul 

 {ǘŀōƛƭƛǊŜŀ αŘƛŀƎƴƻǎǘƛŎǳƭǳƛέ ŘŜ ǎŀǊŎƛƴŀ 

 Obiectivele serviciilor de planificare familiala 

 Prevenirea bolilor cu transmitere sexuala 

 Prevenirea si depistarea precoce a cancerului de col uterin si a 
cancerului de san 

 Metode contraceptive 

 Utilizarea corecta si personalizata a contraceptivelor 

 Avantajele si dezavantajele contraceptivelor 
 
 

Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 

Nr. total de ore: 8 

 

Obiective: 

[ŀ ǎŦŃǊǒƛǘǳƭ ŎǳǊǎǳƭǳƛ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ǇǳǘŜŀ ǎŇΥ 

 ƞƴǚŜƭŜŀƎŇ ŎƻƴŎŜǇǘǳƭ ŘŜ ǎŇƴŇǘŀǘŜŀ ǊŜǇǊƻŘǳŎŜǊƛƛ 

 ŎǳƴƻŀǎŎŇ ǎŜƳƴŜƭŜ ŜǾƛŘŜƴǘŜ ǒƛ ŀǎŎǳƴǎŜ ǇŜƴǘǊǳ ǎŀǊŎƛƴŇ 

 ŜƴǳƳŜǊŜ ƻōƛŜŎǘƛǾŜƭŜ ŘŜ ǇƭŀƴƛŦƛŎŀǊŜ ŦŀƳƛƭƛŀƭŇ 

 ŘŜǇƛǎǘŜȊŜ ǒƛ ǇǊŜǾƛƴŇ ōƻƭƛƭŜ Ŏǳ ǘǊŀƴǎƳƛǘŜǊŜ ǎŜȄƛŀƭŇ 

 ǊŜŎƻƳŀƴŘŜ ƳŜǘƻŘŜ ŎƻǊŜŎǘŜ ŘŜ ŎƻƴǘǊŀŎŜǇǚƛŜ 

 ŦŀŎŇ ŘƛŦŜǊŜƴǚŀ ŘƛƴǘǊŜ ŎƻƴǎŜŎƛƴǚŜƭŜ ŎƻƴǘǊŀŎŜǇǘƛŜƛ ǒƛ ŀǾƻǊǘ 

Ŏŀ ŦƻǊƳŇ ŘŜ ŜǾƛǘŀǊŜ ŀ ŎƻǇƛƭǳƭǳƛ nedorit 

 ƞƴǚŜƭŜƎŇ ŀǾŀƴǘŀƧŜƭŜ ǒƛ ŘŜȊŀǾŀƴǘŀƧŜƭŜ ƳŜǘƻŘŜƭƻǊ ŘŜ 

evitare a sarcinilor nedorite 

 

Durata cursului: 1 zi 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ ŎŜǊǘƛŦƛŎŀǘ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜΦ 

 



Tehnici de lucru aplicate 

copilului cu probleme de 

conduitŁ 

 

Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 
Nr. total de ore: 8 
 
 

Obiective: 

[ŀ ǎŦŃǊǒƛǘǳƭ ŎǳǊǎǳƭǳƛ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ǇǳǘŜŀ ǎŇΥ 

 ŘŜŦƛƴŜŀǎŎŇ ŎƻƴŎŜǇǘǳƭ ŘŜ άǘǳƭōǳǊŀǊŜ ŘŜ ŎƻƴŘǳƛǘŇέ 

 ŎǳƴƻŀǎŎŇ ǘƛǇƻƭƻƎƛƛ ŀƭŜ ǘǳƭōǳǊŇǊƛƭƻǊ ŘŜ ŎƻƴŘǳƛǘŇ 

 ƛŘŜƴǘƛŦƛŎŜ ŎŀǳȊŜƭŜ ŎŀǊŜ ŎƻƴŘǳŎ ƭŀ ŀǇŀǊƛǚƛŀ ǘǳƭōǳǊŇǊƛƭƻǊ ŘŜ 

ŎƻƴŘǳƛǘŇ 

 ŎǳƴƻŀǎŎŇ ƛƴǎǘǊǳƳŜƴǘŜƭŜ ǒƛ ƳƻŘŀƭƛǘŇǚƛ ŘŜ ŜǾŀƭǳŀǊŜ ŀ ŎƻǇƛƛƭƻǊ 

Ŏǳ ǘǳƭōǳǊŇǊƛ ŘŜ ŎƻƴŘǳƛǘŇ 

 ƞǒƛ ƞƴǎǳǒŜŀǎŎŇ ƳŜǘƻŘŜ ǒƛ ǘŜƘƴƛŎƛ ŘŜ ƭǳŎǊǳ Ŏǳ ŎƻǇƛƭǳƭ Ŏǳ 

ǘǳƭōǳǊŇǊƛ ŘŜ ŎƻƴŘǳƛǘŇ 

 

 

 

 

Durata cursului: 1 zi 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ ŎŜǊǘƛŦƛŎŀǘ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜΦ 

TEMATICA: 

 5ŜŦƛƴƛǊŜŀ ǘǳƭōǳǊŇǊƛƛ ŘŜ ŎƻƴŘǳƛǘŇ 

 ¢ƛǇƻƭƻƎƛƛ ŀƭŜ ǘǳƭōǳǊŇǊƛƭƻǊ ŘŜ ŎƻƴŘǳƛǘŇ όŎƻƳǇƻǊǘŀƳŜƴǘ 
violent/agresiv, furt, ƳƛƴŎƛǳƴŇΣ ŦǳƎŇΣ ǾŀƎŀōƻƴŘŀƧΣ ŜǘŎΦύ 

 /ŀǳȊŜ ŀƭŜ ǘǳƭōǳǊŇǊƛƭƻǊ ŘŜ ŎƻƴŘǳƛǘŇΦ CŀŎǘƻǊƛ ŘŜǘŜǊƳƛƴŀƴǚƛ 

 9ǾŀƭǳŀǊŜŀ ŎƻǇƛƭǳƭǳƛ Ŏǳ ǘǳƭōǳǊŇǊƛ ŘŜ ŎƻƴŘǳƛǘŇ όƳŜŘƛŎŀƭŇΣ 
ǎƻŎƛŀƭŇΣ ǇǎƛƘƻƭƻƎƛŎŇύ 

 9ǘŀǇŜ ƞƴ ƛƴǘŜǊǾŜƴǚƛŀ ƞƴ ŎŀȊǳƭ ǘǳƭōǳǊŇǊƛƭƻǊ ŘŜ ŎƻƴŘǳƛǘŇ 

 aŜǘƻŘŜ ǒƛ ǘŜƘƴƛŎƛ ŘŜ ƭǳŎǊǳ Ŏǳ ŎƻǇƛƭǳƭ Ŏǳ ǘǳƭōǳǊŇǊƛ ŘŜ 
ŎƻƴŘǳƛǘŇ 

 



                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TEMATICA: 

 LƴŦƛǊƳƛǘŀǘŜŀ ƳƻǘƻǊƛŜ ŎŜǊŜōǊŀƭŇΥ ŜǘƛƻƭƻƎƛŜΣ ŦŀŎǘƻǊƛ ŘŜ ǊƛǎŎΣ 
simptomatologie, prognostic; tratament medical 

 La/ ǒƛ ŘŜŦƛŎƛǘǳƭ ƳƻǘƻǊ 

 La/ ǒƛ ǊŜǘŀǊŘǳƭ ƳŜƴǘŀƭ 

 tǊƛƳǳƭ ŀƴ ŘŜ ǾƛŀǚŇ ǒƛ ƛƴǎǘŀƭŀǊŜŀ ŎƻƴǘǊƻƭǳƭǳƛ ƳƻǘƻǊ 

 Etape cheie în dezvoltarea motorie a copilului 

 Masajul sugarului - ŘŜŦƛƴƛǚƛŜΣ ŎŀǊŀŎǘŜǊƛǎǘƛŎƛΣ ŜŦŜŎǘŜΣ ŎƻƴŘƛǚƛƛ 
tehnice de realizare, manevre principale 

 Reflexoterapia - fundamente teoretice, caracteristici, 
ǊŜŦƭŜȄƻǘŜǊŀǇƛŀ ǇƭŀƴǘŀǊŇΣ ǇŀƭƳŀǊŇΣ ŀǳǊƛŎǳƭŀǊŇΣ ǊŜŦlexoterapia 
ŜƳǇƛǊƛŎŇΦ aƻŘŀƭƛǘŇǚƛ ŘŜ ŦƻƭƻǎƛǊŜ ŀ ǊŜŦƭŜȄƻǘŜǊŀǇƛŜƛ ƞƴ La/ 

 Kinetoterapia în IMC. Obiective, mijloace, gimnastica sugarului. 
tƻȊƛǚƛƛƭŜ ŎƘŜƛŜ ƞƴ ŘŜȊǾƻƭǘŀǊŜŀ ƴŜǳǊƻ-motorie dupa Bobath. 
{ǘƛƳǳƭŀǊŜŀ ǇǊƻǇǊƛƻŎŜǇǘƛǾŇΣ ŜȄǘŜǊƻŎŜǇǘƛǾŇ ǒƛ ǘŜƭŜǊŜŎŜǇǘƛǾŇΦ 
Educarea atingerii terapeutice 

 ¢ŜǊŀǇƛŀ ŎƻƳǇƭŜȄŇ ǒƛ ƭǳŎǊǳƭ ƞƴ ŜŎƘƛǇŇ ƛƴǘŜǊŘƛǎŎƛǇƭƛƴŀǊŇ 

 /ƻƴǎƛƭƛŜǊŜŀ ǇŇǊƛƴǘŜƭǳƛ -  ƞƴƎǊƛƧƛǘƻǊǳƭǳƛ ǒƛ ǘŜǊŀǇƛŀ ǘŜǊŀǇŜǳǘǳƭǳƛ 
 
Fizioterapie: 

 {ŎƘŜƳŀ ǘŜǊŀǇŜǳǘƛŎŇ ŘŜ ōŀȊŇ ŀ ƻǊƛŎŀǊŜƛ ŀŦŜŎǚƛǳƴƛ 

 Fizioterapia - ŘŜŦƛƴƛǚƛŜΣ ŎŀǊŀŎǘŜǊƛǎǘƛŎƛΣ ƳƻŘŀƭƛǘŇǚƛ ŘŜ ŦƻƭƻǎƛǊŜ 

 !ƎŜƴǚƛ ŦƛȊƛŎƛ ƴŀǘǳǊŀƭƛ 

 !ƎŜƴǚƛ ŦƛȊƛŎƛ ŀǊǘƛŦƛŎƛŀƭƛ 

 {ŜƭŜŎǘŀǊŜŀ ƳƛƧƭƻŀŎŜƭƻǊ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ƻōƛŜŎǘƛǾŜƭŜ ǘŜǊŀǇŜǳǘƛŎŜ 

 CƛȊƛƻǘŜǊŀǇƛŀ ŜƳǇƛǊƛŎŇ - Fizioterapia la domiciliu 

 Folosirea mijloacelor terapeutice complexe 

Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 
Nr. total de ore: 8 
 

Obiective: 

[ŀ ǎŦŃǊǒƛǘǳƭ ŎǳǊǎǳƭǳƛ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ǇǳǘŜŀ ǎŇΥ 

 ƛŘŜƴǘƛŦƛŎŜ ŎŀǳȊŜƭŜ ǒƛ ŦŀŎǘƻǊƛƛ ŘŜ ǊƛǎŎ ŀƛ ƛƴŦƛǊƳƛǘŇǚƛƛ ƳƻǘƻǊƛƛ 

cerebrale 

 ŘŜȊǾƻƭǘŜ ŎƻƳǇŜǘŜƴǚŜ ǎǇŜŎƛŦƛŎŜ ǇŜƴǘǊǳ ǊŜƭŀǚƛƻƴŀǊŜŀ ǒƛ 

îngrijirea copiilor cu ƛƴǎǳŦƛŎƛŜƴǚŇ ƳƻǘƻǊƛŜ ŎŜǊŜōǊŀƭŇ 

 ƞǒƛ ƞƴǎǳǒŜŀǎŎŇ Ǉŀǒƛƛ ǘŜǊŀǇƛŜƛ ŎƻƳǇƭŜȄŜ  

 ƞǒƛ ƞƴǎǳǒŜŀǎŎŇ ǘŜƘnici diversificate de recuperare  

 

Durata cursului: 1 zi 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ ŎŜǊǘƛŦƛŎŀǘ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜ 

 

Recuperarea copilului cu  

InsuficienŞŁ Motorie CerebralŁ 

( IMC).  

Recuperare kinetoterapeuticŁ, 

masaj, reflexoterapie ĸi 

fizioterapie .  

Notiuni ĸi tehnici de 

recuperare ĸi intervenŞie.  

 



                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TEMATICA: 

 bǳǘǊƛǚƛŀ ǒƛ ŀƭƛƳŜƴǘŀǚƛŀ 

 /ŀǊōƻƘƛŘǊŀǚƛƛ 

 DǊŇǎƛƳƛƭŜ 

 Proteinele 

 Fibrele 

 

Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 
Nr. total de ore: 8 
 
 

Obiective: 

[ŀ ǎŦŃǊǒƛǘǳƭ ŎǳǊǎǳƭǳƛ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ǇǳǘŜŀ ǎŇΥ 

 ŦŀŎŇ ŘƛŦŜǊŜƴǚŀ ŘƛƴǘǊŜ ŀ ƳŃƴŎŀ ǒƛ ŀ ǘŜ ƘǊŇƴƛ 

 ƞƴǚŜƭŜŀƎŇ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ŎŀǊōƻƘƛŘǊŀǚƛƛΣ ƎǊŇǎƛƳƛƭŜΣ 

ǇǊƻǘŜƛƴŜƭŜ ǒƛ ŦƛōǊŜƭŜ ŀŎǘƛƻƴŜŀȊŇ ǒƛ ŎƻƴǘǊƛōǳƛŜ ƭŀ 

ŦǳƴŎǚƛƻƴŀǊŜŀ ŎƻǊŜŎǘŇ ŀ  ŦǳƴŎǚƛƛƭƻǊ ƻǊƎŀƴƛǎƳǳƭǳƛ 

 ƞƴǚŜƭŜŀƎŇ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ƛƴǘŜǊŀŎǚƛƻƴŜŀȊŇ ƴǳǘǊƛŜƴǚƛƛ ǒƛ 

care este valoarea lor 

 ƞƴǚŜƭŜŀƎŇ ǾŀƭƻŀǊŜŀ ǒƛ ƛƳǇƻǊǘŀƴǚŀ ǎŇǊǳǊƛƭƻǊ ǒƛ 

ŜƭŜŎǘǊƻƭƛǚƛƭƻǊ ƞƴ ŀƭƛƳŜƴǘŀǚƛŀ ŎƻǇƛƭǳƭǳƛ ǒƛ ŀŘǳƭǘǳƭǳƛ 

 ǎŇ ƞƴǚŜƭŜŀƎŇ ƛƳǇƻǊǘŀƴǚŀ ǇŜǊǎƻƴŀƭƛȊŇǊƛƛ ŀƭƛƳŜƴǘŀǚƛŜƛ ƞƴ 

ŦǳƴŎǚƛŜ ŘŜ ōƻŀƭŇ ǒƛ ǾŃǊǎǘŇ 

 

 

 

Durata cursului: 1 zi 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ ŎŜǊǘƛŦƛŎŀǘ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜ 

 

NoŞiuni de nutriŞie 

pentru copii ĸi adulŞii 

sŁnŁtoĸi ĸi bolnavi 
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Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 
Nr. total de ore: 8 
 
 

Obiective: 

[ŀ ǎŦŃǊǒƛǘǳƭ ŎǳǊǎǳƭǳƛ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ǇǳǘŜŀ ǎŇΥ 

 îƴǚŜƭŜŀƎŇ ŎƻƴŎŜǇǘǳƭ ŘŜ ŘƛȊŀōƛƭƛǘŀǘŜ 

 ŎǳƴƻŀǎŎŇ ǇƻǎƛōƛƭŜƭŜ ŎŀǳȊŜ ŎŀǊŜ conduc la dizabilitate 

 ŘŜǇǊƛƴŘŇ ǘŜƘƴƛŎƛ ŘŜ ƭǳŎǊǳ Ŏǳ ǇŜǊǎƻŀƴŜ Ŏǳ ŘƛȊŀōƛƭƛǘŇǚƛ 

 ŎƻƴǎƛƭƛŜȊŜ ǇŜǊǎƻŀƴŜƭŜ Ŏǳ ŘƛȊŀōƛƭƛǘŇǚƛ 

 adapteze mediul ŘŜ ǾƛŀǚŇ ǒƛ mediul profesional pentru 
persoanŜƭŜ Ŏǳ ŘƛȊŀōƛƭƛǘŇǚƛ 
 

 

 

 

 

 

Durata cursului: 1 zi 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ certificat de participare 

 

TEMATICA: 

 Conceptul de dizabilitate 

 tŜǊǎƻŀƴŀ Ŏǳ ŘƛȊŀōƛƭƛǘŇǚƛ 

 !ŦŜŎǚƛǳƴƛ ŎŜ ŘǳŎ ƭŀ ŘƛȊŀōƛƭƛǘŀǘŜ 

 aƻŘƛŦƛŎŇǊƛ ǎƻƳŀǘƻ-ŦǳƴŎǚionale ce duc la dizabilitate 

 ±ƛŀǚŀ ŘǳǇŇ ƛƴǎǘŀƭŀǊŜŀ ŘƛȊŀōƛƭƛǘŇǚƛƛ 

 !ŎǘƛǾƛǘŇǚƛƭŜ ŎƻǘƛŘƛŜƴŜ ό!5[ύ  

 Evaluarea ADL pentru persoana cu dizabilitate 

 !ŎǘƛǾƛǘŀǘŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ŀ ǇŜǊǎƻŀƴŜƛ cu dizabilitate 

 ¢ŜǊŀǇƛŀ ƻŎǳǇŀǚƛƻƴŀƭŇ 

 !ŘŀǇǘŀǊŜŀ ƳŜŘƛǳƭǳƛ ŘŜ ǾƛŀǚŇ ǒƛ ŀ ŎŜƭǳƛ ǇǊƻŦŜǎƛƻƴŀƭ ǇŜƴǘǊǳ ǇŜǊǎƻŀƴŀ 
cu dizabilitate 

 Consilierea persoanei cu dizabilitate 

 Mijloace de adrŜǎŀǊŜ ŀ ǇŀǊǘƛŎǳƭŀǊƛǘŇǚƛƭƻǊ ǇǎƛƘƻƭƻƎƛŎŜ ŀƭŜ ǇŜǊǎƻŀƴŜƭƻǊ 
cu dizabilitate 

 

Îngrijirea persoanelor 

cu dizabilitŁŞi. 

Prescrierea A.D.L.  



                                                                                                                                                                                                                                  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TEMATICA: 

 

 Sistemul ƴŀǚƛƻƴŀƭ ŘŜ ŀǎƛǎǘŜƴǚŇ ǎƻŎƛŀƭŇ 

 aŇǎǳǊƛ ŘŜ ŀǎƛǎǘŜƴǚŇ ǎƻŎƛŀƭŇ όǇǊŜǎǘŀǚƛƛ ǎƻŎƛŀƭŜΣ ǎŜǊǾƛŎƛƛ ǎƻŎƛŀƭŜύΤ 

 CǳǊƴƛȊƻǊƛ ǒƛ ōŜƴŜŦƛŎƛŀǊƛ ŘŜ ǎŜǊǾƛŎƛƛ ǎƻŎƛŀƭŜ 

 /ŀŘǊǳƭ ƭŜƎƛǎƭŀǘƛǾΦ {ǘŀƴŘŀǊŘŜ ŘŜ ŎŀƭƛǘŀǘŜ ƞƴ ŀǎƛǎǘŜƴǚŀ ǎƻŎƛŀƭŇ 

 LƴǘŜǊǾŜƴǚƛŀ ƞƴ ŎŀȊǳƭ ǇŜǊǎƻŀƴŜƛ ŀŘǳƭǘŜ Ŏǳ ƘŀƴŘƛŎŀǇ όƭŜƎƛǎƭŀǚƛŜΣ 
drepturi, servicii, etc.); 

 tǊƻƎǊŀƳǳƭ ƛƴŘƛǾƛŘǳŀƭ ŘŜ ǊŜŀōƛƭƛǘŀǊŜ ǒƛ ƛƴǘŜƎǊŀǊŜ ǎƻŎƛƻ-
ǇǊƻŦŜǎƛƻƴŀƭŇ ς ŜƭŀōƻǊŀǊŜ ǒƛ ƛƳǇƭŜƳŜƴǘŀǊŜΦ 

 

 

Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 
Nr. total de ore: 8 
 

Obiective: 

[ŀ ǎŦŃǊǒƛǘǳƭ ŎǳǊǎǳƭǳƛ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ǇǳǘŜŀ ǎŇΥ 

 ƛŘŜƴǘƛŦƛŎŜ ǎǘǊǳŎǘǳǊŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ŀǎƛǎǘŜƴǚŇ ǎƻŎƛŀƭŇ Řƛƴ 

România 

 ŎǳƴƻŀǎŎŇ ǇǊƛƴŎƛǇŀƭŜƭŜ ƳŇǎǳǊƛ ŘŜ ŀǎƛǎǘŜƴǚŇ ǎƻŎƛŀƭŇ ǒƛ ǎŇ ƭŜ 

delimiteze între ele 

 ƴǳƳŜŀǎŎŇ ŦǳǊƴƛȊƻǊƛƛ ǒƛ ōŜƴŜŦƛŎƛŀǊƛƛ ŘŜ ǎŜǊǾƛŎƛƛ ǎƻŎƛŀƭŜ 

 ŎǳƴƻŀǎŎŇ ŎŀŘǊǳƭ ƭŜƎƛǎƭŀǘƛǾ ŎŀǊŜ ǊŜƎƭŜƳŜƴǘŜŀȊŇ 

ŀŎǘƛǾƛǘŀǘŜŀ ŘŜ ŀǎƛǎǘŜƴǚŇ ǎƻŎƛŀƭŇ ƞƴ wƻƳŃƴƛŀ ǒƛ 

standardele de calitate pe acest domeniu 

 ƛŘŜƴǘƛŦƛŎŇ ǇǊƛƴŎƛǇŀƭŜƭŜ ƳƻŘŀƭƛǘŇǚƛ ŘŜ ƛƴǘŜǊǾŜƴǚƛŜ ƞƴ ŎŀȊǳƭ 

persoanei adulte cu handicap 

 ŜƭŀōƻǊŜȊŜ ǒƛ ǎŇ ƛƳǇƭŜƳŜƴǘŜȊŜ ǇǊƻƎǊŀƳŜ ƛƴŘƛǾƛŘǳŀƭŜ ŘŜ 

ǊŜŀōƛƭƛǘŀǊŜ ǒƛ ƛƴǘŜƎǊŀǊŜ ǎƻŎƛƻ-ǇǊƻŦŜǎƛƻƴŀƭŇ ς ŜƭŀōƻǊŀǊŜ ǒƛ 

implementare 

 

Durata cursului: 1 zi 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ ŎŜǊǘƛŦƛŎŀǘ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜ 

 

Servicii sociale. 

Program individual de 

reabilitare ĸi 

integrare socialŁ 



                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A growing network  

of physicians  

TEMATICA: 

 tǊƛƴŎƛǇƛƛ ŘŜ ōŀȊŇ ŀƭŜ ǇǊƛƳǳƭǳƛ ŀƧǳǘƻǊ ƞƴ ŎŀȊ ŘŜ ŦǊŀŎǘǳǊƛ  

 tǊƛƴŎƛǇƛƛ ŘŜ ōŀȊŇ ŀƭŜ ǇǊƛƳǳƭǳƛ ŀƧǳǘƻǊ ƞƴ ŎŀȊ ŘŜ ƞƴŜŎ  

 tǊƛƴŎƛǇƛƛ ŘŜ ōŀȊŇ ŀƭŜ ǇǊƛƳǳƭǳƛ ŀƧǳǘƻǊ ƞƴ ŎŀȊ ŘŜ ƛƴǎƻƭŀǚƛŜ  

 tǊƛƴŎƛǇƛƛ ŘŜ ōŀȊŇ ŀƭŜ ǇǊƛƳǳƭǳƛ ŀƧǳǘƻǊ ƞƴ ŎŀȊ ŘŜ ƛƴǎƻƭŀǚƛŜ  

 tǊƛƴŎƛǇƛƛ ŘŜ ōŀȊŇ ŀƭŜ ǇǊƛƳǳƭǳƛ ŀƧǳǘƻǊ ƞƴ ŎŀȊ ŘŜ ŘŜƎŜǊŇǘǳǊƛ  

 tǊƛƴŎƛǇƛƛ ŘŜ ōŀȊŇ ŀƭŜ ǇǊƛƳǳƭǳƛ ŀƧǳǘƻǊ ƞƴ ŎŀȊ ŘŜ ƭŜǒƛƴ  

 tƭŇƎƛ  

 hōǎǘǊǳŎǚƛŀ ŎŇƛƭƻǊ ǊŜǎǇƛǊŀǘƻǊƛƛ ŀŜǊƛŜƴŜ Ŏǳ ŎƻǊǇƛ ǎǘǊŇƛƴƛ  

 {ǳǇƻǊǘ Ǿƛǘŀƭ ŘŜ ōŀȊŇ ό{±.ύ   

 aƻŘƛŦƛŎŇǊƛ ŀƭŜ {±. ƞƴ ŎŀȊǳƭ ǎǘƻǇǳƭǳƛ ŎŀǊŘƛƻ-respirator (SCR) produs 

prin electrocutare 

 aƻŘƛŦƛŎŇǊƛ ŀƭŜ {±. ƞƴ ŎŀȊǳƭ ǾƛŎǘƛƳŜƭƻǊ ƞƴŜŎŀǘŜ  

 SVB în hipotermie  

 

Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 
Nr. total de ore: 8 
 
 

Obiective: 

[ŀ ǎŦŃǊǒƛǘǳƭ ŎǳǊǎǳƭǳƛ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊΥ 

 ǒǘƛƛ ŜƭŜƳŜƴǘŜƭŜ ǎǳǇƻǊǘǳƭǳƛ Ǿƛǘŀƭ ŘŜ ōŀȊŇ 

 ŎǳƴƻŀǒǘŜ tehnici de manevrare a persoanelor în caz de 

ƞƴŜŎΣ ŦǊŀŎǘǳǊƛΣ ƛƴǎƻƭŀǚƛƛΣ ŘŜƎŜǊŇǘǳǊƛΣ ƭŜǒƛƴ 

 

 

 

 

 

 

 

 

Durata cursului: 1 zi 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ ŎŜǊǘƛŦƛŎŀǘ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜ 

 

A growing n  NoŞiuni de prim ajutor 



                                                                                                                                                                                                                                    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TEMATICA: 

 Etiologie-medicamente 
o alimente+aditivi alimentari  
o alergeni inhalaǚi  
o infecǚiile  
o înǚepŇturile de insecte  
o alergenii de contact  
o afecǚiunile interne  
o factori genetici  
o factori fizici  
o factori psihici  

 Histopatologie  

 Etiopatogenie  

 ManifestŇri clinice  
o urticarii fizice  
o urticaria alergicŇ  
o angioedemul (Edemul Quinche sau ǒocul anafilactic)  
o angioedemul ereditar  

 Diagnostic  

 Tratament  

 Tratamentul ǒocului anafilactic 

 

Tipul programului - ǇŜǊŦŜŎǚƛƻƴŀǊŜ 
Nr. total de ore: 8 
 

Obiective: 

[ŀ ǎŦŃǊǒƛǘǳƭ ŎǳǊǎǳƭǳƛ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ǾƻǊ ǒǘƛƛΥ 

 ǎŇ ŦŀŎŇ ŘƛŦŜǊŜƴǚŀ ŘƛƴǘǊŜ ǘƛǇǳǊƛ ŘƛŦŜǊƛǘŜ ŘŜ ŀƭŜǊƎƛƛ 

 ǎŇ ŜƴǳƳŜǊŜ ǒƛ ǊŜŎǳƴƻŀǎŎŇ ƳŀƴƛŦŜǎǘŇǊƛƭŜ ŎƭƛƴƛŎŜ ƞƴ ŎŀȊ ŘŜ 

alergii 

 ǘǊŀǘŀƳŜƴǘǳƭ ŘŜ ǳǊƎŜƴǚŇ ƞƴ ŎŀȊ ŘŜ ǒƻŎ ŀƴŀŦƛƭŀŎǘƛŎ 

 

 

 

 

 

 

 

Durata cursului: 1 zi 

!ōǎƻƭǾŜƴǚƛƛ ŎǳǊǎǳǊƛƭƻǊ ǾƻǊ ǇǊƛƳƛ ŎŜǊǘƛŦƛŎŀǘ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜ 

 

 

ķocul anafilactic ĸi 

alergiile 

medicamentoase  



 

  

tǊƻƎǊŀƳŜ α¦ƴƛŎŀǘέ 
 



                                                                                                                                                                                                                                                         

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Principalul nostru obiectiv este dezvoltarea ǇŀǊǘƛŎƛǇŀƴǚƛƭƻǊ pe 

ŎƻƳǇŜǘŜƴǚŜƭŜ ŎƘŜƛŜ ƴŜŎŜǎŀǊŜ ƞƳōǳƴŇǘŇǚƛǊƛƛ ŀŎǘƛǾƛǘŇǚƛƛ ǇǊƻŦŜǎƛƻƴŀƭŜ 

specifice job-ǳƭǳƛ ǎŀǳ ǇƻȊƛǚƛŜƛ ƞƴ ŎŀŘǊǳƭ ƻǊƎŀƴƛȊŀǚƛŜƛ. 

LŘŜƴǘƛŦƛŎŇƳ ƴŜǾƻƛƭŜ ƎŜƴŜǊŀƭŜ ǒƛ ǎǇŜŎƛŦƛŎŜ Řƛƴ ŎŀŘǊǳƭ ƻǊƎŀƴƛȊŀǚiei, 

ŎƻƴǎǘǊǳƛƳ ǇǊƻƎǊŀƳŜ ŦǳƴŎǚƛƻƴŀƭŜ ǇŜƴǘǊǳ ŜŦƛŎƛŜƴǘƛȊŀǊŜŀ ƳǳƴŎƛƛ ƞƴ ŜŎƘƛǇŇΣ 

ƛƳǇƭŜƳŜƴǘŇƳ ǇǊƻƎǊŀƳŜƭŜ ŎŀǊŜ ŘŜǘŜǊƛƳŇ ŀǇŀǊƛǚƛŀ ǎŎƘƛƳōŇǊƛƛ ŘŜ 

ŀǘƛǘǳŘƛƴŜ ŎŀǊŜ ƎŜƴŜǊŜŀȊŇ ǇŜǊŦƻǊƳŀƴǚŇ ƞƴ ŎƻƳǇŀƴƛŀ ŘǳƳƴŜŀǾƻŀǎǘǊŇΦ 

 

 ǘƛƳ ŎŇ ǘƻǚƛ ŀƴƎŀƧŀǘƻǊƛƛ ƞǒƛ ŘƻǊŜǎŎ ŀƴƎŀƧŀǚƛ ǇŜǊŦƻǊƳŀƴǚƛΣ ƳƻǘƛǾŀǚƛ 

ǒƛ ǊŜƭŀȄŀǚƛΦ  

bƻƛ ƴŜ ǇǳƴŜƳ ƭŀ ŘƛǎǇƻȊƛǚƛŜ ŜȄǇŜǊƛŜƴǚŀΣ ǇǊŜƎŇǘƛǊŜŀ ǒƛ 

creativitatea pentru a concepe personalizat programe integrate 

de dezvoltare a resurselor umane, pe care le vom construi 

ƞƳǇǊŜǳƴŇ ǒƛ ƭŜ ǾƻƳ ŀǇƭƛŎŀ ƛƴǘŜǊŀŎǘƛǾ ǇŜƴǘǊǳ ŀǘƛƴƎŜǊŜŀ 

obiectivelor propuse.  

 

Team Building-ǳƭ ŜǎǘŜ ŘŜ Ŧƻƭƻǎ ǇŜƴǘǊǳ ŘŜȊǾƻƭǘŀǊŜŀ ǒƛ 

ŎƻƴǎƻƭƛŘŀǊŜŀ ǎǇƛǊƛǘǳƭǳƛ ŘŜ ŜŎƘƛǇŇΣ ƛŘŜƴǘƛŦƛŎŀǊŜŀ ǊƻƭǳǊƛƭƻǊ ƞƴ 

ŜŎƘƛǇŇΣ ŎǊŜǒǘŜǊŜŀ ŜŦƛŎƛŜƴǚŜƛ ǒƛ ǇǊƻŘǳŎǘƛǾƛǘŇǚƛƛ ŜŎƘƛǇŜƛΣ ƳƻǘƛǾŀǊŜŀ 

ƴƻƴŦƛƴŀƴŎƛŀǊŇ ŀ ŀƴƎŀƧŀǚƛƭƻǊ ǒƛ ƻǇǘƛƳƛȊŀǊŜŀ ŎƻǎǘǳǊƛƭƻǊΦ 

 

/ǳƛ ǎŜ ŀŘǊŜǎŜŀȊŇΚ 

TutuǘǊƻǊ ŎŜƭƻǊ ƛƳǇƭƛŎŀǚƛ ƞƴ ŜŎƘƛǇŜ ŘŜƧŀ ŦǳƴŎǚƛƻƴŀƭŜ ǒƛ ŘŜ ǇǊƻƛŜŎǘ 

ŎŃǘ ǒƛ ŎŜƭƻǊ ŎŀǊŜ ŦŀŎ ǇŀǊǘŜ Řƛƴ ŜŎƘƛǇŜ ǎŜǇŀǊŀǘŜ ƞƴ ŎŀŘǊǳƭ ŀŎŜƭŜƛŀǒƛ 

companii. 

 

 

 

Team Building  



                                                                                                                                                                                                                                             

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CUM? 

!ƴƎŀƧŀǚƛƛ ǾƻǊ ŎƻƳǇƭŜǘŀ ŎƘŜǎǘƛƻƴŀǊŜƭŜ ƎŜƴŜǊŃƴŘ ŀŎŜǎǘƻǊŀ ǳƴ 

ƴƛǾŜƭ ŘŜ ŀǒǘŜǇǘŀǊŜ Ǿƛǎ-a-vis de dezvoltarea lƻǊΣ ǇǊŜƎŇǘƛƴŘ ŀǎǘŦŜƭ 

schimbarea care va urma. 

LƴŦƻǊƳŀǚƛŀ ŀŘǳƴŀǘŇ ŜǎǘŜ ǳǘƛƭŇ ǇŜƴǘǊǳ ŀ ƛŘŜƴǘƛŦƛŎŀ ƴŜǾƻƛƭŜ 

ŀǎŎǳƴǎŜ ŀƭŜ ŀƴƎŀƧŀǚƛƭƻǊ ǒƛ ŀ ŎƭŀǊƛŦƛŎŀ ǎŜǘǳǊƛƭŜ ŘŜ ŀōƛƭƛǘŇǚƛ ŎŀǊŜ 

trebuiesc dezvoltate.  

Workshop-ǳƭ ǇŜƴǘǊǳ 5ŜȊǾƻƭǘŀǊŜŀ !ŦŀŎŜǊƛƛ ŜǎǘŜ ŜǎŜƴǚƛŀƭ ǇŜƴǘǊǳ ŀ 

ŎƻƴŎŜǇŜ ǎƻƭǳǚƛƛ ǎǇŜŎƛŀƭ ŎǊŜŀǘŜ ǇŜƴǘǊǳ ǇŜǊŦƻǊƳŀƴǚŀ ŎƻƳǇŀƴƛŜƛ 

ŘǳƳŜƴŀǾƻŀǎǘǊŇΦ 

Workshop-ul pentru Dezvoltarea Afacerii este un instrument de 

assessment folosit pentru a identifica ariile de dezvoltare având un 

ƛƳǇŀŎǘ ǇǳǘŜǊƴƛŎ ŀǎǳǇǊŀ ǇŜǊŦƻǊƳŀƴǚŜƛ ŎƻƳǇŀƴƛŜƛ ŘǳƳƴŜŀǾƻŀǎǘǊŇΦ 

Scopul workshop-ului: 

V IdentificŇ ǇǳƴŎǘŜƭŜ ǘŀǊƛ ŀƭŜ ŎƻƳǇŀƴƛŜƛ ǒƛ ŀƭŜ ƻŀƳŜƴƛƭƻǊ Řƛƴ Ŝŀ 

V LŘŜƴǘƛŦƛŎŇ ƻǇƻǊǘǳƴƛǘŇǚƛƭŜ ǇŜƴǘǊǳ ŘŜȊǾƻƭǘŀǊŜŀ ŀŦŀŎŜǊƛƛ  

V /ƻƴǒǘƛŜƴǘƛȊŜŀȊŇ ǎŎƘƛƳōŇǊƛƭŜ ŎŀǊŜ ǎŜ ǇŜǘǊŜŎ ƞƴ ŎŀŘǊǳƭ ŎƻƳǇŀƴƛŜƛ ǒƛ 

industriei 

V LŘŜƴǘƛŦƛŎŇ ǇǊƻǾƻŎŇǊƛƭŜ ǇŜ ŎŀǊŜ ŀŎŜǎǘŜ ǎŎƘƛƳōŇǊƛ ƭŜ ƎŜƴŜǊŜŀȊŇ 

LƴŦƻǊƳŀǚƛŀ ŎǳƭŜŀǎŇ ŜǎǘŜ ƛƴǘŜƎǊŀǘŇ ǒƛ ŎƻƳǇƭƛŀǘŇ ƞƴ !Ǌƛƛ tŜǊǎƻƴŀƭŜ ǒƛ 

tǊƻŦŜǎƛƻƴŀƭŜ ŘŜ 9ŦƛŎƛŜƴǚŇ ǊŜȊǳƭǘŃƴŘ ƻ !ƴŀƭƛȊŇ hǊƎŀƴƛȊŀǚƛƻƴŀƭŇ ŎŀǊŜ 

ŜǾŀƭǳŜŀȊŇ ƛƴŘƛŎŀǘƻǊƛƛ ŎƘŜƛŜ ǇŜƴǘǊǳ ǎŇƴŇǘŀǘŜŀ ŀŦŀŎŜǊƛƛΦ 

 

/ǳƛ ǎŜ ŀŘǊŜǎŜŀȊŇΚ 

hǊƎŀƴƛȊŀǚƛƛƭƻǊ ƻǊƛŜƴǘŀǘŜ ŎŇǘǊŜ ǇŜǊŦƻǊƳŀƴǚŇ ƛƳǇƭŜƳŜƴǘŃƴŘ ǎƻƭǳǚƛƛ ǳƴƛŎŀǘ ǒƛ 

ŎŜƭƻǊ ŎŀǊŜ ǇǊŜǚǳƛŜǎŎ ǊŜǎǳǊǎŜƭŜ ǳƳŀƴŜ ƞƴǚŜƭŜƎŃƴŘ ŎŇ ǇŜǊŦƻǊƳŀƴǚŀ ǎŜ ŦŀŎŜ 

Ŏǳ ƻŀƳŜƴƛΣ ƴǳ ǇǊƛƴ ŀŎŜǒǘƛŀΦ 

Workshop pent ru 

Dezvoltarea Afacerii  



                                                                                                                                                                                                                                             

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CUM? 

!ƴǘǊŜƴƻǊǳƭ ǘŇǳ ǇŜǊǎƻƴŀƭ ǘŜ Ǿŀ ŀǎƛǎǘŀ ƞƴ ǇǊƻŎŜǎǳƭ ǘŇǳ ŘŜ 

ŀǳǘƻŎǳƴƻŀǒǘŜǊŜΣ ƻǊƛŜƴǘŃƴŘǳ-ǘŜ ŎŇǘǊŜ ƎŜƴƛǳƭ Řƛƴ ǘƛƴŜΦ ±Ŝƛ ǾŜŘŜŀ 

ŎŇ ƴƛƳƛŎ ƴǳ Ŝ ƴƻǳ ǎǳō ǎƻŀǊŜΣ ŎŜƭŜ Ƴŀƛ ōǳƴŜ ǎƻƭǳǚƛƛ ǎŜ ŀŦƭŇ ƭŀ ǘƛƴŜΦ 

 

LƳŀƎƛƴŜŀȊŇ-ǚƛ ŎǳƳ ŀǊ Ŧƛ ŘŀŎŇ ŀƛ ŀǾŜŀ ŀƴǘǊŜƴƻǊǳƭ ǘŇǳ ǇŜǊǎƻƴŀƭ ŎŀǊŜ ǎŇ ǘŜ ŀƧǳǘŜ 

ǎŇ-ǚƛ ƎŇǎŜǒǘƛ ǇƻǘŜƴǚƛŀƭǳƭ ŘŜ ŀ ŎƻƴŎǳǊŀ Ŏǳ ¢ƛƴŜΗ  

 

ά{Ň ƴǳ ƴŜƎƛ ŎŜŜŀ ŎŜ ƴǳ ŎǳƴƻǒǘƛΣ Ŏƛ ƞƴŎŜŀǊŎŇ ǎŇ ŎǳƴƻǒǘƛΤ ǎŇ ƴǳ ǘŜ ƛƴŘƻƛŜǒǘƛ ŘŜ 

ƴƛƳƛŎΣ ŘŀǊ ŎŜǊŎŜǘŜŀȊŇ ǒƛ ƻ ǎŇ ǾŜȊƛ ŎŇ ǘƻǘǳƭ ŜȄƛǎǘŇ Ŏǳ ŀŘŜǾŀǊat; nu te mira de 

ŎŜǾŀ ƴƻǳΣ ŘŜƻŀǊŜŎŜ ƴƛƳƛŎ ƴǳ ŜǎǘŜ ƴƻǳ ǎǳō ǎƻŀǊŜΤ ƴǳ ǘŜ ƞƴƎǊƻȊƛ ƞƴ Ŧŀǚŀ 

ƴŜŎǳƴƻǎŎǳǘǳƭǳƛ Ŏƛ ƞƴŎŜŀǊŎŇ ǎŇ-ƭ ŎǳƴƻǒǘƛΤ ǎŇ ƴǳ-ǚƛ ŦƛŜ ŦǊƛŎŇ ŘŜ ƎǊŜǳǘŇǚƛ ǒƛ 

ƛƴŀŎŎŜǎƛōƛƭƛǘŀǘŜŀ ǎŀǊŎƛƴƛƛΣ ŘŜƻŀǊŜŎŜ ƴƛƳƛŎ ƴǳ ŜǎǘŜ ƎǊŜǳ ǒƛ ƛƴŀŎŎŜǎƛōƛƭ ǇŜƴǘǊǳ 

cel ce se conceƴǘǊŜŀȊŇΦέ  

                                                             Aleksandr Klizovski - 9ƴŜǊƎƛŀ tǎƛƘƛŎŇ  

 

/ǳƛ ǎŜ ŀŘǊŜǎŜŀȊŇΚ 

hǊƎŀƴƛȊŀǚƛƛƭƻǊ ƻǊƛŜƴǘŀǘŜ ŎŇǘǊŜ ǇŜǊŦƻǊƳŀƴǚŇ ǒƛ ŎŜƭƻǊ ŎŀǊŜ ƞƴǚŜƭŜƎ ŎŇ 

ǇŜǊŦƻǊƳŀƴǚŀ ǎŜ ŦŀŎŜ Ŏǳ ƻŀƳŜƴƛΣ ƴǳ ǇǊƛƴ ŀŎŜǒǘƛŀΣ ǘǳǘǳǊƻǊ ǇŜrsoanelor care 

ŘƻǊŜǎŎ ǎŇ-ǒƛ ƻǇǘƛƳƛȊŜȊŜ ƳƻŘǳƭ ŘŜ ƭǳŎǊǳΦ 

 

/ƻŀŎƘƛƴƎ ǇŜǊǎƻƴŀƭ ǇŜƴǘǊǳ ƻǇǘƛƳƛȊŀǊŜŀ ƻōƛŜŎǘƛǾŜƭƻǊ ǇŜǊǎƻƴŀƭŜ ǒƛ 

profesionale 

 

5ǳǊŀǘŀΥ м ǒŜŘƛƴǚŇ Ґ рл ƳƛƴǳǘŜ 

Coaching  

ά5Ň-ƛ ǳƴǳƛ ƻƳ ǳƴ ǇŜǒǘŜ ǒƛ Ǿŀ ŀǾŜŀ ŎŜ ƳŃƴŎŀ ƻ ȊƛΦ OƴǾŀǚŇ-ƭ ǎŇ ǇŜǎŎǳƛŀǎŎŇ ǒƛ 

Ǿŀ ŀǾŜŀ ŎŜ ƳŃƴŎŀ ǘƻŀǘŇ ǾƛŀǚŀΦέ   

 



                                                                                                                                                                                                   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

S.C. SACE DIRECT S.R.L. 

Str. Aleea Ilia Nr. 3 

Sector 2, Bucureĸti 

ROMANIA 

Tel: 0724 274 773 

        0767 008 525 

E-mail: office@sace.ro 

    www.sace.ro 
 


